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L ast March, Linda (Temple) Taylor, M.D., and her husband Tom

(both members of the Class of 1975) joined a team of U.S. and

Nigerian physicians and volunteers that provided vital medical care to

the people of Okene, Nigeria. Linda is a private practice obstetrician

and gynecologist and Hartford (Conn.) Hospital’s co-director of

gynecology. Tom is an architect. They worked in Nigeria for two weeks,

and during that time the medical team saw more than 6,000 patients. Of

these patients, 1,500 received eye care, 374 received dental care, and 232

received gynecologic care. More than 200 patients had surgery, with no

fatalities and no infections.

“The first day we showed up, hundreds of people came,” said Linda,

who was deeply moved by the warmth and strength of the Nigerian people

she served. “By the second day, the numbers increased to thousands.

About two thousand a day lined up each morning, and we could only see

about 500 a day; the people waited so patiently, often for days. We

performed a variety of surgeries—we removed cysts and fibroids, did C-

sections and repaired fistulas and prolapse. In one case I had to rush to the

local Internet Café to contact Dr. Jill Peters-Gee to discuss a particular

procedure none of us had done before. I saw women who had terribly

difficult deliveries bounce back in no time. None of the patients

complained. They appeared to have so little in the material sense in their

lives—certainly they were incredibly poor by our standards—but they were

so appreciative and cherished all they had.”

Conditions for practicing medicine were less than ideal. “There were

no toilets, no running water, no X-ray machines,” said Linda. “Forget blood

banks; if a transfusion was necessary, a relative donated blood (which we

were able to type). We had to hook up IV’s on brooms. There were two

Nigerian anesthesiologists, but there was no oxygen! For surgeries, there was no suction, no lights, and no cautery. We had to be

highly creative in our procedures, and we did surgeries that took anywhere from one-and-a-half to five hours.”

Linda and Tom took the trip, which was organized by Christian Medical Fellowship, to test their interest in doing such

work for longer periods of time once they retire. They discovered the experience to be rewarding and intend to go back.

“I actually assisted Linda on two surgeries,” says Tom. “It was very interesting and gratifying to be able to do so. Linda

said I was as good as many of her residents, and I replied that that was the case because I have had 30 years to learn to do exactly

what she tells me to. She also said that if her residents asked as many questions as I did, she would have to tell them to shut up.”

LIFE SHARED
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Allowing
Others to
Dream Bigger

On December 11 the Board of Trustees of
Kalamazoo College unanimously elected
Dr. EileenWilson-Oyelaran the 17th

president of Kalamazoo College.
“The opportunity to provide leadership and

vision for Kalamazoo College as it goes about its
work represents a sacred responsibility,”said the
president-elect.“You have my commitment to give
Kalamazoo College the love, the critical analysis, the
hard work, the straight talk, and the vision it
deserves.”

Dr.Wilson-Oyelaran, currently the vice
president and dean of the college of SalemAcademy
and College inWinston-Salem, North Carolina, will
begin her duties at Kalamazoo College in July.

She was born in LosAngeles, California, and
earned her undergraduate degree (sociology) from a
small, residential liberal arts school, Pomona College
(Claremont, Calif.).

“As an undergraduate, I had an opportunity to
study abroad in England where I examined the
education of immigrant children and forged strong
relationships with immigrant communities fromWest
Africa, SouthAfrica, and the Caribbean,”said Dr.
Wilson-Oyelaran.“This experience—as I know is the
case for many students at Kalamazoo College—was
transformative. I left England committed to
understanding a wider world.”

After graduating from Pomona, Dr.Wilson-
Oyelaran received a fellowship and studied inAfrica

for 16 months. She spent time
in Ghana, Nigeria, and
Tanzania.

She returned to the U.S. to
earn a Master’s degree and
PhD in child development and
early childhood education
(Claremont Graduate
University) and then accepted

her first academic position at the University of Ife in
Nigeria.There she taught in the departments of
education and psychology for 14 years.

“I took away from my experience at Ife a
recognition of the importance of ensuring that the
academic experience that we offer inAmerican
colleges and universities is broad and inclusive,”
she said.

In the late 1980s and early 1990s she taught at
North CarolinaWesleyan College (Rocky Mount) and
Winston-Salem State University. She served as an
American Council on Education Fellow in the offices
of the president and provost atWake Forest
University during the 1994-95 academic year. In
1995 she joined the faculty of Salem College as a
professor of education and dean of the college. In
1997 she was promoted to vice president for Salem
Academy and College.

“My goals as a leader are to create the
conditions that enable faculty and staff to effectively
execute their roles as educators, scholars, and
committed citizens and to create an environment that
facilitates the full development of students,”said Dr.
Wilson-Oyelaran.

Dr. Julianne StillThrift, president of Salem
Academy and College, described Dr.Wilson-Oyelaran
as a woman of extraordinary intellect, unwavering
courage, passionate dedication, and undaunted
optimism.“She has allowed all of us to dream bigger
and to trust our capacity to achieve our greatest
goals,”saidThrift.

Such leadership ability derives in part from Dr.
Wilson-Oyelaran’s extraordinary listening and
communication skills.“One of my strengths is the
capability to build consensus among individuals who

hold differing perspectives without closing off the
necessary, sometimes difficult, conversations,”she
said.That strength is rooted in her years of work in
other cultures and in her academic focus on the
intersection between culture and learning,
particularly on building culturally inclusive
classrooms that provide an equal opportunity for all
students to learn.

Learning is a matter of spirited discussions
within the context of a shared mission.“Our
community should be one that tolerates constructive
tension, for this tension is often the source of great
ideas,”said Dr.Wilson-Oyelaran.

She chose Kalamazoo College because its values
are consonant with her own.“I love the small
residential liberal arts college and the impact it has
on the development of the entire person,”she said.
“Kalamazoo College has long been recognized as a
place of progressive educational ideas, and that spirit
of progressivism has given rise to a series of
outstanding educational innovations.”

Dr.Wilson-Oyelaran felt“called”to the
presidency of Kalamazoo College.“The work of
college presidents is very, very challenging,” she
explained.“One needs to feel that one’s soul will be
gratified in the execution of the work that one does.
The values of Kalamazoo College—particularly its
emphasis on developing an international perspective
and its goal for building a more inclusive
community—are important to me.”

And the annunciation moment? “I was reading
[Professor of English] Gail Griffin’s book
Emancipated Spirits,” said Dr.Wilson-Oyelaran.“The
chapter on Lucinda Stone [who, with her husband,
served the College as teachers, administrators, and
pioneering spirits from 1843-1863] describes an
encounter between Lucinda and SojournerTruth, not
long before the latter’s death. Ever since I was a child,
SojournerTruth has been an icon for me.When I read
the description of this encounter, something just
seemed to say to me, ‘This is it; this is the final sign.’”

The first in a

series of articles

about our new

president that

will appear in

forthcoming

issues of LuxEsto.

Portions of the

article come

from Dr.Wilson-

Oyelaran’s first

address to

faculty and staff

and an interview

she did with

Index, the

student

newspaper.
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Dear Editor:

In your Fall ’04 issue there is an article about
Dr. Jennifer Einspahr. I just wanted her to

know that I moved with my family fromWalla

Walla to Kalamazoo in 1919—so she is not

the only Walla Walla-to-Kalamazoo wayfarer.

My father, Professor Milton Simpson,

came fromWhitman College in Walla Walla

to teach in the Kalamazoo College English

department in 1919, and he retired in 1949

from the College. There was a room in

Humphrey House dedicated to him and a

scholarship in his memory. My two brothers

and I graduated from Kalamazoo College:

Donald Simpson in 1939, Harold Simpson in

1937, and me in 1936.

Dorothy (Simpson) Palmer ’36

Dear Editors,

Congratulations on a creative, fabulous issue
of LuxEsto for Fall 2004. Featuring Jacob

Mills and using his artwork throughout is

very commendable. I have shared both the

articles with friends of mine here in Chennai

who work with autistic children. We also have

two borderline autistic children in regular

classrooms in our inclusive school, so your

format has given us good ideas. You could call

it ‘inclusive format’ in fact, since Jacob’s

numbers and borders are used throughout. It

gives a stunning effect.

Usually with the Kalamazoo College

magazine, I start reading at the back in the

class notes and then move forward. This time,

I was so struck by the cover and the format

that I read the articles first and only last

turned to the class notes.

I have been living and serving in Madras,

India for the past 20 years. Most of my

Kalamazoo College magazines I have kept.

Anne M. (Deason) Dayanandan ’75

To the Editor:
I read the article on Dr. Bruce Mills’ son
Jacob with great interest because our family’s

story is similar in some ways. My five-month-

old son Erik was born with Congenital

Adrenal Hyperplasia, a rare deficiency (1 in

15,000 individuals) genetically transmitted

from both parents. Neither my husband

(Michael Matson ’97) nor I knew we were

genetically predisposed to have a child with

the disease. We have a two-year-old daughter

who does not have the condition.

There are various types of CAH. The non-

classical variety is more common and the

frequency of all forms of CAH varies in

different ethnic groups. I’m Hispanic and had

never heard of this condition (even though it

affects 1 in 40 Hispanics). Even after child-

birthing and parenting classes I knew nothing

of the disease.

Only 40 states test for CAH and other genetic

disorders. Without that screen, Erik would not

likely be alive today. CAH is so rare that

pharmaceutical companies could not recover

the research costs necessary to develop a

treatment or cure. Perhaps someday a new

medicine developed to treat or cure diseases

that affect large populations might also have a

positive effect on a rare disease like CAH and

could then be used by physicians to treat it. In

the meantime I plan to advocate for my son. I

hope to see more research for better

treatments, and possibly a cure, for CAH—

both through pharmaceutical companies (it’s

possible that basic research on a rare disease

like CAH might suggest pathways to

treatments for diseases that affect many

people), and through the federal government’s

National Institutes of Health.

I’m also working to improve awareness of and

education about the condition. And it’s

important that testing for CAH be available in

all states. There is much to do. I am currently

a stay-at-home mom and will be for many

years in order to monitor Erik’s health.

Fortunately, CAH can be managed with

medication, and persons affected by the

disease often grow up to live reasonably

normal lives.

Sonya (Gerding) Matson ’98

Lette
rs



To the Editor:
I am writing to protest the phasing out of the
education department!

How sad to read this news. It will do a

disservice not only to Kalamazoo

College students who would be

teachers but also to all the students

they would have taught. And think of

the loss to the College of those prospective

students/teachers (who, given their career

interest, tend to be enthusiastic learners) who

now will choose a competitor able to provide

undergraduate certification.

I know the plan is to link up with other

institutions to allow Kalamazoo graduates to

earn certification in a year or two after

graduation. I had a similar plan—to obtain my

elementary certification right after college—

but I never executed that plan. I am thankful I

had earned my secondary certification as an

undergraduate, because I have enjoyed

teaching ever since.

Eileen Moulin ’90

Dear Bernard [Palchick, acting president]
and Carol [Dombrowski, director of alumni
relations]:

I am writing to express my thanks on behalf
of my classmates for the honor of receiving

the Paul Lamont Thompson Award.

I believe my classmates give to Kalamazoo

College because we share the educational

goals that the College espouses. We think the

rigorous academic program in conjunction

with off-campus programs designed to expose

students to challenging experiences and novel

cultural environments represents an excellent

way of preparing young people for active

roles in their lives after graduation. We

believe that nothing is more important to our

country now than educating young people

who manifest courage and independence of

mind, exactly the sort of graduate “K” holds

as its ideal. I know my classmates are proud

and glad the College continues to advocate

independence of mind and tries to shape

thoughtful, concerned, and informed citizens.

Our class in its day contributed to the

institutional formation of the current

Kalamazoo College. By giving we reaffirm

our commitment to freedom of thought and to

high quality education for the good of the

United States and indeed the whole world.

I would like to give special thanks to my

predecessors in the role of class agent, the late

Kathy Kovaciac Dolly and my beloved friend

Iris Mechigian Gruhl. They created the sense

of ongoing solidarity that still binds our

classmates together and from which my work

as class agent has benefited. I rely upon Iris’s

sage advice in my every action as class agent.

We are also indebted to the bright, delightful,

and devoted staff members in the Kalamazoo

College Fund office who have served the

College admirably in their work with class

agents.

David Kessler ’70

To the Editor:

I am an African-American alumna of the
Class of 1995 and I am thrilled by the

announcement of our new president, Dr.

Eileen Wilson-Oyelaran. I found the

Kalamazoo College experience hard and

challenging for a young African-American

woman. Although I have supported the

College over the years, that decision has been

associated with much angst and trepidation.

This announcement has renewed and

reinvigorated my commitment to the College.

I know Dr. Wilson-Oyelaran wasn’t hired

solely because she was African-American. I

have read about her accomplishments, and

they are very impressive. However, the fact

that she is African-American, and is so

accomplished, and that Kalamazoo College

chose her to lead the institution speaks

volumes.

Dafina Lazarus Stewart, PhD ’95

Dear Kalamazoo CollegeAlumni:

We know you do amazing things. We know

we want to do amazing things. What if there

was a way to connect? This is our vision: an

activity occurring each year at Homecoming

weekend, during which alumni bring their

expertise and students bring their résumés.

Our hope is that students and alumni will both

benefit from the bonds that will be formed;

alumni will be able to connect more deeply to

their alma mater, and students will be able to

create excellent career contacts.

This idea is the brainchild of Student

Commission members, who, in the winter

edition of LuxEsto, expressed the desire of

many student organizations to make

connections with alumni that share similar

vocations. In the process of accommodating

the request of our campus student

organizations, we began to realize the need to

hold a connection event for the entire campus.

It will, in a sense, be Kalamazoo College’s

own private ‘career fair’ in which both

professional and personal relationships will be

created.

The specific details of this program are not

set in stone. First we need to gauge your

interest and have provided our contact

information below. Whether you would like to

comment on the idea of this program, express

interest in attending, or both, we will greatly

appreciate hearing from you.

Jennifer Thomson ’07

Student Commission Secretary

k03jt03@kzoo.edu

269.552.5038

LuxEsto
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Or, ShallWe
Get Rid of
the “K”?

My NewYear’s work resolution is

this: I intend to write and say

“Kalamazoo Plan” instead of “K-

Plan.”

In part, I’m so resolved because Larry

Barrett calls it that (or occasionally “the

Plan”) throughout his article “Betting the

Store,” which is reprinted on the following

pages from Kalamazoo College Quarterly,

Winter 1990. I’ve always considered Barrett

to be the chief architect of the Kalamazoo

Plan. I also have come to consider the

Kalamazoo Plan a natural (rather than

startling) evolution of a Kalamazoo College

spirit and ideal in existence long before the

early 1960s.

Another reason for my switch to

Kalamazoo Plan has to do with what

business gurus tell us about the long term

success of non-profit organizations in today’s

competitive markets—in short, it depends on

distinctive branding. The letter “K,” after all,

could refer to Kenyon, Kansas, Kentucky,

Kent State, and so on. Besides, I like the

sound of “Kalamazoo” better than I like the

sound of “K.” And there’s not much story in

the letter “K” (some experts define branding

as a “storytelling phenomenon” that sells

emotion). Perhaps. I do think the very word

“Kalamazoo” suggests a trove of stories. I

know one.

In the spring of my senior year (1973)

Conrad Hilberry (who was my professor of

poetry) asked me to pick up at the airport

Alden Nowlan, a Canadian poet (and former

reporter and newspaper editor) visiting

Kalamazoo College for the first time to do a

poetry reading. I remember a large and

lumbering man, in ill health at the time, with

reddish hair and huge hands. As we waited

for his luggage he asked me about the

peculiar word “Kalamazoo,” and I related

what I’d been told as a third-grader in the

Kalamazoo Public Schools about its Native

American origins—a Potawatami word

presumably meaning turbulent or

boiling water.

Nowlan smiled and told me he’d

recently learned an amusing and perhaps

fitting fact about some Native American

place names. It seems probable, he said, that

when white settlers asked local

Indians for words in their language to

describe some landmark—say a river

rapids with the appearance of boiling

water—the Indians, perhaps

anticipating the interlopers’ desire to

use the Indian language for a white

town name (which, depending on the

circumstances of the settlement of that town,

might not have seemed at all fitting), would

instead provide whatever word they wished.

And sometimes that word might have a

colorfully pornographic meaning quite

different from what the settlers had

requested.

So, Nowlan concluded, maybe

“Kalamazoo” means “where the waters come

to a boil,” or perhaps it actually refers to an

act of sexual congress between a human and

an animal.

“We’ll never know,” chuckled Nowlan.

But he invited me to imagine the delight the

Potawatami may have derived from listening

to settlers proudly bray a town name—

KALAMAZOO—whose meaning might

have been shockingly different from what

they thought. Whether “Kalamazoo” means

“boiling waters” or not is beside the point.

The point is that the word (unlike the letter

“K”) has shoulders broad enough to carry

stories. Like one in which a senior English

major gets to pick up and spend some time

with a very interesting poet. It’s lucky I went

to Kalamazoo.

Here’s another naming story, this one

certainly more than apocryphal. Sometime in

the late 1920s or early 1930s Kalamazoo

College briefly considered changing its name

to Roger Williams College, after the 17th

century American clergyman (and founder of

Rhode Island) famous as an apostle of

LuxEsto
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religious toleration and an advocate of

democracy and liberal government. Some

supporters of the name-change thought the

word “Kalamazoo” sounded too comedic for

a college. Others claimed a new name would

better differentiate the College from its sister

institution across the NewYork Central

railway: Western Michigan College of

Education, which, at the time, was of

similar size. However, most proponents

felt the new name would better express

the College’s spirit and mores and the

ideal to which it strived. (It is interesting to

speculate on how Lucinda Hinsdale Stone

would have felt about this proposition. She

and her husband, James, led the College from

1843 to 1863 and are rightly considered the

founders of its particular educational spirit.

Lucinda Stone once wrote that the first person

she wished to meet when she arrived in

heaven was Roger Williams, who gave

sanctuary to her kinswoman Anne Hutchinson

when she was banished from the

Massachusetts Bay Colony for disagreements

with the patriarchal religious order there.)

President Hoben actually queried alumni

and friends about their opinion of the

proposed change from “Kalamazoo.” But,

wrote historian Arnold Mulder, “the project

did not get beyond the suggestion state, not

because those who were devoted to the

Fellowship in Learning concept were out of

sympathy with the ideal, but because they

loved the old name with a passionate intensity

that could not bear its disappearance from the

earth. A name, it is well known, in time

becomes a personality; it has a life of its own,

and discarding it has for many people the

force almost of institutional murder.”

Shakespeare’s Juliet, in her balcony

soliloquy (before, but not long before, the

murders begin) asks, “What’s in a name?”

Quite a bit, it turned out, in the Verona of that

time. We are reprinting Larry Barrett’s article

because the spirit of Kalamazoo College (and

we’re asking you to name or define that spirit,

or some aspect of it, in an essay contest for

which Barrett’s article may (or may not) prove

a useful starting point for agreement or

disagreement) must matter in the marketplace

of this time. Its spirit must matter because

there are so many other undergraduate options

for fewer prospective students. But how does

it matter, exactly? We’d like to hear from you,

and from Dennis McCarthy ’74.

Dennis returned to Kalamazoo College

this week to speak with majors in the

economics and business department. The

former English major served as an executive

in several Fortune 500 companies before he

founded his own training and consulting

company, the Paradigm Group. Dennis wrote

the book The Loyalty Link: How Loyal

Employees Create Loyal Customers and

makes the case that any organization that

would prevail in today’s marketplace must

exceed the expectations of its customers in

order to capture and maintain a loyalty from

those customers that is impervious to

everything the organization’s competitors are

doing to take those customers away.

Okay, but the application of this thesis to

Kalamazoo College would mean, what

exactly? Education, after all, is a “product”

steeped in hard, often painstaking, work and

occasional frustration, failure, and

discomfort—not exactly concepts associated

with building loyalty.

Even Dennis concedes that the

exceptionalness of the value of a Kalamazoo

College education may not always become

evident until at least 10 years or more after

our graduation. My mind was struggling to

apply his compelling ideas to Kalamazoo

College and its mission when a student asked

Dennis how to start a successful consulting

company. His answer: you provide unexpected

value for someone else, every opportunity. On

occasions from which another person expects

no value, you supply some. On those from

which some value is expected, you add more

to exceed the expectation. According to

Dennis, such other-centeredness is the

strategy for success in any endeavor.

And then Dennis said that Kalamazoo

College and the liberal arts teach this lesson

better than other institutions and curricula.

The notion of adding value has to be told over

and over and over until the learner

experiences its power for success just once,

contends Dennis, after which he or she will

never forget it.

“Study abroad and career development

are powerful experiences for a great

education, including a great business

education, as long as they have a service

component,” said Dennis.

When he and I were students, today’s

Center for Career Development was called

“Career Service.” Names are important.

I hope Dennis sends an essay about what

he considers the essence—the sine qua non—

of Kalamazoo College. I hope you do too. I

hope to think of ways to make the

composition of that essay an unexpected value

to you. As the College approaches two

significant anniversaries in 2008 (study

abroad will be 50; the College’s founding

charter 175), it is fitting that we name our

spirit somehow. The permutations of this

naming are probably close to unlimited. An

essay on how the Kalamazoo Plan is an

excellent prep for a career in business (or

another discipline) might be one. Musings

about fundamental similarities between the

Kalamazoo Plan and its ancestors—the

Fellowship of Learning, for example—might

be another. Or else, whatever you have in

mind.

— JimVanSweden ’73,

January 2005

LuxEsto
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Betting
the Store
by Larry Barrett (April, 1989)

When Kalamazoo College
implemented its Kalamazoo
Plan over the two academic

years 1961-62 and 1962-63, it shifted from
the traditional two semesters of 15 weeks
each to four quarters of 11 weeks (10 plus
exam week). It eliminated summer vacations,
giving instead four breaks of about two weeks
each between terms. Faculty still were assured
one term off, to be determined by what needed
to be taught and when. Students were given at
least one term off campus each year, but they
were staggered. Freshmen were away in the
summer, sophomores in the spring, juniors in
the fall and winter, and seniors in the fall or in
the winter depending on field or major.
They graduated as before, in June of their
senior year.

And the students’ off-campus terms were no
longer vacations.They had been converted to
learning experiences—one or two terms testing
career choices (called Career Service) for sophomores
and sometimes for freshmen, study abroad for
juniors, independent research or creative work for
seniors (the Senior Individualized Project, or SIP).
While the staggered terms off campus wrenched
undergraduate social life and extracurricular
activities (including athletics) into new and often less
desirable patterns, these off-campus experiences
compensated to some extent, providing for all
students maturing challenges and responsibilities not
unlike those which extracurricular activities gave
only to those who chose to participate.

Where students had been taking four to six

courses each, ranging in credit from one semester
hour to six, they now all carried three courses, each
valued at one“unit”of credit. Every course, instead
of meeting as seldom as one hour a week or as often
as six, now had available five contact hours, some of
which might be converted to labs or tutorials. Five
hours per week for 10 weeks made each“unit”
equivalent to a bit more than three semester hours.

Faculty, who had been teaching four
“preparations”a term, now taught two courses (or
two sections of a course) each quarter, and their in-
class hours per week had been reduced from 12 or 14
to 10.They averaged about 40 percent fewer students
to teach at any one time and had about 60 percent

more contact with them each week. Over a full term
they had almost 20 percent more contact with them.

The curriculum, the distributional
requirements, and the number of credit hours
required for graduation remained essentially
unchanged.The philosophy of the College, the
objectives and the student clientele likewise remained
the same. The basic intent of our Plan has not been
to revolutionize but, quite simply, to provide the
best possible teaching conditions for faculty and
the best possible learning conditions for students
and to do that at the lowest reasonable cost.We
hoped, and to some extent expected, that the
improved conditions would stimulate fresh and more
effective teaching.We were not just making a change,
but initiating a process of growth.

In the quarter century since, there have been

other changes, none of them significant additions to
the basic Plan, but modifications of it. Most of them
have been made in order to introduce more flexibility
into what was originally a very tight system. But
since much of the rigidity of the original Plan went
hand in hand with economy, the new flexibility has
contributed to rising costs—which, of course, have
risen for other reasons as well.The increase in costs
has probably led to some change in student clientele
and that, in turn, may have made it less urgent to
keep costs down. But only probably; none of this has
been documented by research. In any event, we have
far fewer minority students now than we had shortly
after the Plan had been put into effect.

The opportunity for every student to
study abroad offered in junior year once
attracted many whose parents had never set
foot outside the U.S. Now—and again we
lack the authority of documented research—
no small number of new students, to say
nothing of their parents, have already been
overseas. Simply as a new opportunity, study abroad
may now be less of a drawing card than it once was.
On the other hand, the variety of experiences made
available to the student by the StudyAbroad
Program has been greatly increased, and the two
terms overseas remain for many students the most
memorable of their lives at Kalamazoo College.

Other things have changed too.A quarter of a
century ago a sizeable proportion of the students
were sons and daughters of farmers, journeymen,
shopkeepers and such. Now more of them are the
children of professional people, and the change may
(or may not) make the career testing in first and
second year less necessary. If so, this may explain why
the Career Service Program has become Career
Development.The emphasis on service has waned,
and we give much more attention now to job
placement and to training in the techniques of
finding employment.

Partly as a result of the cycle of change in the
demand for college teachers, fewer Kalamazoo
students now go on to graduate work in the
disciplines; more go to law school, medical school,
business school, and so on.We prepare fewer
professors and more professionals. Perhaps as a
result, the SIP has been liberalized—sometimes
permitting sloppier work, but often encouraging
more creative and more challenging projects. It is, in
some departments, less a mini-master’s thesis than it
was first expected to be.

We have drifted into compartmentalized
decision making. Our academic decisions are more
likely to be made without full awareness of their
impact on costs and budget decisions, without a full
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understanding of their impact on teaching and
learning. Members of our College community
tend to be tolerant and supportive of what
someone else wants to do, so long as it doesn’t
make trouble or stir apprehensions, but it has
been a long time since we have all agreed on
something we will all do together.We are less
inclined to take risks.

Over these 25 years the changes have come
gradually and incrementally. Sometimes we have
casually drifted into new patterns of behavior. If
the changes in student clientele have actually been
as I have suggested, they have come as a result of
drift, not of planning or policy.At times, on the

other hand, we have deliberately modified
a bit of the Plan, only to modify another
bit of it later. Never in this quarter
century has the College made any changes
so radical and all-inclusive as it did over
the two years from 1961 to 1963.To the

impatience of some, the Kalamazoo Plan
remains essentially what it originally was.

How much the College remains the same is a
different question entirely.The system may not
have changed greatly over the years, but it has had
profound effects on life at Kalamazoo College for
faculty and students alike, and that truly has
changed over this past quarter century.

Much of the way of life at Kalamazoo
College in 1960 and much of the atmosphere had
been inherited from the years whenAllen Hoben
was president. In 1922, when he assumed the
presidency, he had written,

We do not want a college here that is as good
as any one of a hundred similar schools.We intend
to have a small college that is better than any of
them.Our only hope lies in producing something of
superior worth and it must be, in some respects,
different from the general run.Where others
surrender to the mechanics of education, we will
not; where others hand out a commodity like slot
machines, we will not; we will deal intimately with
personalities in the making; where others do a
certain amount of work for a stipend, we will do all
we can with a devotion beyond any trade-union
rules; where others meet a class and retreat from all
student contact, we will set up our homes in the
center of student life and live with them for our
mutual good.

For 13 years after President Hoben wrote
that—that is, from 1922 to 1935—the College
flourished. Hoben raised a good deal of money for
those days, building dormitories which are still in

use.The faculty homes in the grove were built in
his administration and in 1960 were still at the
center of a close, familial relationship between
faculty and students, the kind of relationship that
Hoben had envisioned. Most important, over
those years the College attracted an uncommonly
competent faculty and paid them well.There is no
doubt of their influence on those they taught.The
Knapp-Goodrich Origins of American Scientists,
published in 1952, was based on data gathered on
the graduates of 22 leadingAmerican colleges and
universities over the 10-year period 1924-34,
squarely on top of the years of Hoben’s
administration.That report set Kalamazoo
College in fourth place, well ahead of many better
known and far more prestigious schools.

In 1960 there were still faculty who had been
appointed under Hoben’s presidency.They still set
a frightening standard for their students, labored
long to help them achieve it, and sent them on to
the best of the graduate schools. They never
questioned that Kalamazoo College was to be a
teaching college, or that teaching meant hard
work and endless attention to each individual
student.They enacted that in the way they taught,
and younger faculty, catching it by contagion, also
assumed this was a teaching college.The public
assumed it too, and sent us students it was a
pleasure to teach.

Equally important, the Hoben veterans
passed on to the rest of us a set of Queensbury
rules for the infighting—clear and inescapable
rules.Those rules assumed that disagreeing
parties were obliged to respect each other as
persons of principle—and equally obliged to
disagree openly and frankly.Those rules
governed the dynamics of the community, and
without them we never would have come to the
unanimity necessary for the Kalamazoo Plan.

II
Before the Kalamazoo Plan was to take shape in
1960, a number of things had to happen which, in
retrospect, were obviously part of the evolution.
The most important of these was our venture into
overseas study.

In 1957 Dr. Richard U. Light, chairman of
the Board of Trustees, and his brother Rudolph
assigned to the College for a trial period of
foreign study the income from a fund of which
they were the trustees. It was Dr. Light’s idea, and
he visited European universities to make the
initial contacts.We planned a summer program
for students selected on the basis of academic
achievement and maturity and sent them abroad at

no cost to them.We even found scholarship money
for students who qualified but would have
otherwise been obliged to stay home and work to
meet the next year’s expenses.

The students lived as guests in families
abroad and studied in French, German, and
Spanish universities.Although they worked hard
in their courses and learned much, we transferred
no credit back.The entire purpose of the summer
was enrichment, not the accrual of academic
credits.We sent the first group—32 of them—
abroad in the summer of 1958. Dr. Richard
Stavig went with them and was to become the
chief administrator of a program he nurtured
over the years into one of the most important
elements in the Kalamazoo College experience.

The program of study abroad, opened up to
all students, later became a major part of a
Kalamazoo education.And before that our
venture into overseas study presented us, when we
saw the returning students each fall, with
compelling evidence that all kinds of experiences,
beside the classroom, can be educational. Our
recognition of the power of such non-academic
learning and our desire to capitalize on it was one
of the things that motivated and guided later
planning for year-around operation.We wanted
an even richer variety of extra-classroom
experiences for our students.

Most important, planning and
implementing study abroad was a preliminary
exercise for launching the Kalamazoo Plan.We
had tested the waters of innovation and, thanks to
Dr. Light’s planning and Stavig’s administration,
had found the results far better than we had hoped
and none of our fears justified. Innovation, we
found, was exhilarating, and we were ready for
more.

III
In 1960 pressures for change were building up.
PresidentWeimer Hicks was increasingly
frustrated in his desire for something fresh in the
curriculum. He was the sort who could not rest
unless he left things better than he found them,
and he had been born a fundraiser. He was
impatient for something to tell people about,
something distinctive. Faculty had their own
frustrations.They were teaching four courses each
semester, many of them large classes, and they
were growing more and more impatient for better
teaching conditions. Our trustees, led by Dr.
Light, were increasingly anxious to see
businesslike management of resources and plant.
We all wanted something better but, though none
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denied the objectives of others, we were all looking
for different things. Dissatisfaction can be a potent
source of energy and a powerful stimulus to action,
but when the dissatisfactions are too much at odds,
they can be dangerous.What was to come out of it
depended on who was to do the planning and on
how much whoever eventually did do it could
recognize the dissatisfactions of others and answer
their needs.

The precipitating crystal was an article by
Grayson Kirk, president of Columbia University, in
The Saturday Evening Post of March 26, 1960. His
title,“College Shouldn’tTake FourYears,”expressed
his theme.The nearly ubiquitous college and
university calendar, he argued, with its long summer
vacation, was a long since obsolete vestige of an
agricultural society.And it was ridiculously
expensive; no sane businessman would expect to
survive if he ran his plant only two-thirds of the
year.WhatAmerican education needed, Kirk said,
was to operate on a full-year calendar of three
trimesters.Acceleration would increase the
productivity of higher education by one-third. Only
if the colleges did accelerate, he suggested, could
they expect support from businessmen and private
donors. Men who had money because they had
handled it well obviously would give to those most
likely to use it well rather than to the inefficient or
wasteful.

Dr. Light was impressed by the article and
decided that, at their spring meeting, theTrustees
would direct the College to shift to trimester
operation.Three months earlier at their January
meeting, theTrustees had requested the faculty and
administration of Kalamazoo College “to
undertake, without delay,…such changes as will
bring to a state of maximum usefulness the resources
of its plant and of its personnel…”The“without
delay”was clear evidence of Dr. Light’s part in this.
He always moved fast, and always wanted others to. I
wasAcademic Dean at the time, and I thought full-
year, trimester operation would be a disaster. I also
believed that curriculum and calendar had long been
the province of faculty and that any such decision
should be made by faculty, not mandated by trustees.
President Hicks agreed, strongly. He felt he simply
could not let trustees dictate decisions that should be
his and his faculty’s, and he shared my doubts about
the wisdom of simple acceleration.There were a
couple of weeks of tense and heated negotiations
before we reached a truce.

We eventually agreed that theTrustees would
issue no mandate at their spring meeting but, for the
time being at least, leave curriculum and calendar to
the College. President Hicks committed himself to

go public at commencement with a
forceful statement that the time had come
inAmerican higher education for full-
year operation. For my part, I agreed to
reconstitute the Educational Policies
Committee and work with them over the
summer toward a plan for full-year
operation. Dr. Light and President Hicks
thought that members of the Committee
should each be paid a stipend for what
was sure to be a demanding summer’s
work and, if I remember rightly, Dr.
Light provided the money.

I knew well enough that in spite of
the stipends (or, perhaps, even because of
them) some faculty would be uneasy
about the Educational Policies
Committee’s working when the College
was not in session. But that was
unavoidable and, as a matter of fact, I
rather welcomed it.We had been doing
planning earlier on a smaller scale, some
of which worked and some of which did
not. Success, I had observed, came less
out of what we had planned to do than
out of how we had gone about planning
it. Our planning, when it worked, had
been a growing toward something, an
initiation into increasing involvement, a
ritual of commitment. I still think any
planning worth the time must be that.
And in 1960 I was glad to use procedures
outside the established decision-making
processes of the College simply because
we would be planning something outside
the usual pattern, and we needed the commitment
that could come out of not doing it in the usual
way.

We appointed to the Committee only people
whose integrity and judgment everyone trusted.
Some were by nature nay-sayers, but I knew that if
we could get their support we could get everyone’s.
Two members, Frances Diebold and Ray Hightower,
were veterans from the Hoben years, and we made
Ray Hightower, who was a master diplomat,
Chairman.

Before commencement there were more
negotiations. Dr. Light, President Hicks, and I all
understood each other’s priorities, but each of us
had his own.We agreed that the Committee would
work for full-year operation and the most efficient
use of plant that we could devise, that no member
of the faculty was to teach more than two courses
at a time or be paid a stipend for teaching more
than two, that there would be no one-person
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departments, and that no member of the faculty was
to be denied one term off each year or paid a stipend
for teaching in that off term.Those assurances
seemed to me necessary, but they were all we needed.
President Hicks knew they were necessary and when,
true to his word, he made a strong defense of full-
year operation in his address to alumni at
commencement, he assured faculty that the off term
would still be honored.

After commencement Dr. Light went to
Europe for the summer, taking as his guests
President and Mrs. Hicks.The Committee was left
with a big job and a compelling sense of urgency,
but that was OK. Nothing was being mandated, and

the planning was in our hands.

IV
Ray Hightower was a masterful chairman.
He husbanded our time like a genial
schoolmaster and, even when we disagreed,

maintained an atmosphere of good humor
and a respect for the Queensbury rules.The
Committee was relatively small—there were six
beside myself—but Ray involved everyone in the
faculty, most of whom were in town.When
anything came up in our projections which might
impinge on the athletics program, he went and
talked to the director of athletics and then invited
him to one of our meetings to discuss it with the
whole Committee.When something else involved
the language departments or the science majors or
the library, he did the same.Almost without
exception, they were troubled at first—everyone’s
life would obviously be changed by what we were
planning—but once they had been listened to and
their questions had been answered, they understood
what we were about and approved.

There were certain assumptions under our
planning, so commonly accepted that they didn’t
have to be studied or defined.The truth is that we
might have done better had we defined them more
carefully, but we were working under the pressure of
time.Among them were these:
• Generally speaking, the present liberal arts
curriculum with its majors and distributional
requirements was right.The present number of
courses was about right.The division of an
undergraduate body into freshmen, sophomores,
juniors, and seniors was still useful.We were
simply not going to tinker with that sort of thing.

•The business of the College was to teach students
who came to it wanting this kind of education.
Many of them would be first-generation college
students, and many would be poor.We had a
responsibility to teach students at the lowest cost

to them that was possible without jeopardizing
quality.We assumed that keeping fees down was to
remain a College policy.And full-year operation
was one way to do it.

• Off-campus experiences could be educational and
maturing. Study abroad had demonstrated that,
but it wasn’t the only alternative, by any means.
Antioch and other colleges had demonstrated a
great range of highly valuable off-campus
alternatives. Objective studies made at Stanford
had, apparently, demonstrated that young adults
mature, not steadily, but in quantum leaps and
that those leaps come when there is a change in
environment and responsibilities.We wanted a
program which encouraged and nurtured a growth
into maturity, and we saw off-campus learning
experiences as the key to achieving it.

• But off-campus experiences were not to be confused
with academic learning. No matter how valuable,
they were simply not the same kind of thing, and
they were not to be given academic credit.We were
very sure of that, and we looked with disdain on
colleges which thought otherwise.Academic
courses taken in European universities and off-
campus research supervised by a member of the
faculty were, to some extent, exceptions.

• Grayson Kirk’s acceleration was out. It seemed to
us academically unsound, particularly if we
wanted to give an education which included off-
campus experiences.At the same time we were fully
aware of Dr. Light’s conviction that acceleration
was the only way to go, and we were not so
arrogantly confident of ourselves as to escape a
nagging fear that he might just possibly be right.
Eventually we straddled and came up with a two-
track program which included a three-year option.
If we were wrong, more and more students would
opt for the three-year degree, but we’d still be in
business. If we were right, the three-year option
would sooner or later die out, as it indeed did.

•Whatever our new academic program was to be, it
should be something any good teacher would want
to be part of.We were proud of our ability to
attract the best faculty and intended to keep doing
it. If we were to do so, we needed a program which
would make it possible to offer high salaries,
relatively low teaching loads, and students anyone
would find it a pleasure to teach.

•We were above all a teaching college, and no
changes should be made which did not improve
teaching and learning. Of course, we wanted to
give President Hicks something to tell people
about, partly because we liked him and partly
because it was clearly to our advantage to do so.
And we agreed with Dr. Light that the College

could better operate year-round and so keep costs
down. But we didn’t devise the Kalamazoo Plan to
give the public relations office something to sell,
nor, primarily, for the sake of efficiency.The
Committee was expected to plan a change to full-
year operation for the sake of efficiency, it is true,
and we planned it. But we were all faculty, and for
us efficiency and good public relations were only
welcome by-effects.We made our changes with
the primary objective of creating the best place
to teach and the best place to learn that we could
devise.

Students had been taking four to six courses a
semester, averaging about four and a half, and
earning about 15 credit hours each term—30 in an
academic year.The obvious way to reduce loads in
classes was to spread the courses offered in any one
year over four quarters instead of two semesters.
That would halve the number of courses taught at
any one time and, given the same number of faculty
teaching, would halve the course load for each.And
the obvious way to give students the same number of
courses each year—about nine—was to have them
attend three quarters a year and take three classes
each quarter.And to assure that courses taught over
10 weeks covered no less than in a semester, we could
assign each course five hours a week instead of three.
That would provide 50 class meetings in an 11-week
term as against the old 45 in a three-hour semester
course.The student still attended class 15 hours a
week.

Giving all courses equal weight, more than
anything else in our planning, required a shift in
assumptions. No faculty that has always assumed
each course should carry credit adjusted to the
amount of work it asks from students can easily
make the decision that all courses shall carry the
same credit and deserve an equal share of the
student’s time. But, somehow, we did make that
decision. Kalamazoo College now thinks of each
course as carrying one“unit”of credit, a unit being
equivalent to 3.3 semester hours.

Once we had come to some unanimity on the
basic pattern, we could turn to the off-campus
quarters. For some years we had been watching off-
campus options at other colleges, often with
admiration and envy.Antioch’s alternate terms off
seemed to us too much of a good thing, but we
found that student after student atAntioch had
settled on a career as a result of those experiences.
They either came back toAntioch knowing what
they wanted to do or, if they came back knowing
what they didn’t want to do, the next off-campus
term would be a probe at another alternative.We
had watched our own students choosing careers
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and the majors that led to them with very little real
knowledge of what they were getting into, and we
decided that early in the game they should spend at
least one term, and two if need be, testing a
potential career. Because we were still close to our
church heritage and because ideas like the Peace
Corps made sense to us in those years, we called these
“Career Service”quarters. Unlike many colleges, we
gave no academic credit for them, though we required
at least one term spent in Career Service for
graduation.

During the summer of 1960, the details of the
on-off pattern were left open.We wanted more
participation in the decision from the faculty as a
whole, and it was beginning to be time to go back to
regular procedures.The following November, after
the general plan had been approved, we set these
Career Service terms early, in the summer after the
fall, winter, and spring of freshman year on campus
and in the spring for sophomores, who were to be on
[campus] in the fall, winter, and summer.The
freshman summer was optional, and the student was
required to participate in only one Career Service
term, though he or she might opt for two.Again, we
gave no academic credit for these off-campus
experiences.The idea was partly to begin the four
years of off-campus terms with experiences in which
the students would have responsibilities to carry and
supervision of a sort, a first step toward the greater
freedom later.And we wanted to get these career-
testing terms in early, before the students were
required to settle on their fields of major.

Because there was little doubt of the
educational value of our study abroad, we opened it
to all students (after some preliminary caution) in fall
and winter quarters of their junior year.And here we
did award credit. But because we thought the
extracurricular experiences abroad were as valuable as
the class work and we wanted to leave time for them,
we gave only two units a term. Study abroad still
earns two units per term and no more, except for
some students who go abroad in the spring of
sophomore year. Some do go then. Partly to make
possible that accelerated track which was initially
part of the Plan, we set up an alternative pattern for
study abroad. Students choosing the alternative
option go abroad for one quarter only, and they are
credited with three units for the term.

Finally, we had come to respect Swarthmore’s
senior thesis program.We had found remarkable work
coming out of Swarthmore, some of it as
commendable as Master’s theses.We were sending a
good number of our graduates on for advanced
degrees, and we thought a Senior Individualized
Project would be a valuable [keystone] experience.

For this, the student was to receive two units of
credit.Although planned with the help of a
departmental mentor and supervised by faculty, it was
to be truly independent work, a final step in the
progress toward maturity.

During that planning summer of 1960, one of
the issues to concern the Committee was whether
Greyson Kirk might not after all have been right in
his prediction that all higher education would soon
be giving three-year degrees.We didn’t think so, but
some people we respected did, including Dr. Light.
So, just in case, we included a three-year option.
Very few students ever chose that option, and it
was eventually to die out. Other modifications
were made in the course of that 1960-61 year of
planning. President Hicks was apprehensive of
driving away potential students with a program
that offered none of the traditional terms off for
family vacations, so the Career Service quarters were
made optional—very grudgingly on the part of some
of us.And balancing on-campus populations over the
terms necessitated sending some seniors off for their
SIP in the fall and others in the winter.We chose to
make the division according to fields of major so that
some departments would need offer no courses to
their senior majors in the fall and others in the
winter.

V
At the faculty retreat that opened the academic
year that fall in 1960, Ray Hightower reviewed the
summer’s deliberations. Thanks to his diplomacy,
most of the faculty were already fully cognizant
of what had been done.Then the Committee
recommended to the faculty that they approve year-
round operation, adopt a quarter system of four 11-
week terms, require each student to take three
academic units of study each quarter in residence,
provide educational experiences for two or more
quarters off campus, and begin four-quarter
operation the following fall.

It will be noted that the Committee asked the
faculty to endorse a framework of general policies,
not the more specific program I have outlined
above.That was partly because we needed the
participation of departments to work out details.
More imperatively, we needed time to assure the
viability of our plans to be sure we could place all
our freshmen and sophomores in career service
jobs and all our juniors in study abroad.

Ray Hightower called for a written vote, and
when the ballots were counted, the motion had
passed 44 to 4.A month later, Ray Hightower
explained the plan in full detail to theTrustees.At
their January meeting in 1961, they approved it.
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We knew, of course, that theTrustees were
going to, and beginning in September faculty set
about replanning courses for the 11-week pattern at
the same time that they went ahead with their usual
teaching.Administrators organized for the new
pattern of off-campus terms, meanwhile also doing
their usual jobs. It was a busy year. Clearly, we would
require two years to phase into the full plan, one to
shift over to operating on a quarter system, and
another to add the off-campus experiences.
Fortunately, we had an entry with the Ford
Foundation, which had given us $40,000 for an
experiment in education some years before. It hadn’t
been much of a success, but in spite of that Ford

came to our aid again with a $100,000 grant
to make possible the addition of needed
faculty before full-year operation could
increase enrollment to the level that would
cover their cost.

The College operated on the quarter
system for the academic year 1961-62 without

implementing the career service terms, study abroad,
or the Senior Individualized Project, and then swung
into full operation in 1962-63 with the single
exception of study abroad. That, after all, had
evolved from a summer program for select students,
and no other college had tried overseas study for
everyone, including the weaker students.The first
year of study abroad under the Plan, we sent only
some of our weakest students and watched to see
what happened.They did so well that from then on
we sent everyone.

We struggled through a couple of years of
adjustments to juniors and seniors to whom we were
contracted under another catalogue, but that was
minor.The program was going well, and we hardly
noticed.

VI
When we finally had time to look about and see
what had happened, we were generally pleased.
Students who had begun under the old semester
system clearly liked carrying three courses at a time
instead of four or five, and they liked having courses
end at vacation breaks, with new ones starting after
the mid-winter or Easter holidays.They naturally
thought study abroad, formerly open only to a
selected group, a sheer gift, and it was a rare student
who didn’t participate.At the same time, though life
at Kalamazoo had never been casual or soft, they felt
more pressure, more intensity.Things moved faster.

Faculty felt the same changes.Two preparations
instead of four gave time to teach far more effectively
than before, and having fewer students per term gave
still more opportunity to work with them. No longer

was it necessary to struggle to get a course warmed
up again after Christmas break. In the summer term
there were no freshmen or seniors on campus and the
extracurricular activities were relaxed. Most of the
courses one taught were for majors, and summer
quarter became something closer to graduate school
and the term of choice for many faculty. But like the
students, faculty felt the new intensity and pressure.
And administrators, who were organizing four terms
a year instead of two, felt it most of all.

By all objective criteria the Plan was working
well. Grades averages—class by class and for the
College as a whole—were the highest they had been
in five years.The dean’s list jumped from 17.7 percent
to 21.4 percent of the student body, and the
percentage of students on academic probation
dropped. Library circulation increased 48 percent
over the last year under the semester system. Student
dropouts were reduced to 50 percent below any other
year in the previous decade.The graduating class in
1963 was the largest since the Hoben years, and 58
percent of the seniors were headed for graduate
school. Five of that class had been awardedWoodrow
Wilson fellowships and four selected for National
Science Fellowships—high figures for a college of
this size.

Clearly, we had managed to improve teaching
and learning conditions, and the system nourished
itself. TTiimmee magazine gave us a fine write-up,
complete with photographs. SSaattuurrddaayy  RReevviieeww told
our story. Hardly a month passed when some
Sunday paper in New York, Chicago, Detroit, or
other major city didn’t carry an article on the
KKaallaammaazzoooo  PPllaann. And the free publicity brought us
applications from across the country. Selectivity
jumped to one out of  every four to six applicants,
depending on the year. The College was going
national. Enrollment increased steadily from 743 in
1961-62 to 1,365 in 1970-71.

And President Hicks had what he needed and
made the most of  it. Six months after the Board of
Trustees had formally approved the Kalamazoo Plan
in January of  1961, they put their imprimatur on a
$15 million fund drive for academic enrichment—a
high goal in those days—for which Trustees and
other supporters had already pledged better than $4
million kick-off  money. The Ford Foundation,
impressed by the Plan, came to our aid a third time
with a challenge grant of  $2.2 million, the largest
single gift the College had ever received. Gifts and
grants from 1961-62 to 1970-71 were never below a
million dollars a year and, on three different years,
came very close to $3 million. For the decade they
averaged well over $2 million per year. Without any
doubt, Weimer Hicks would have raised a lot of  that

anyway, Kalamazoo Plan or no Kalamazoo Plan. He
was that kind. But the Kalamazoo Plan helped.

VII
In July 1982, Dr. Richard Stavig, who had
accompanied our first group of  students to go
abroad and had administered study abroad from its
founding, looked back over 20 years and wrote a
cogent historical perspective of  the Kalamazoo Plan.
In it he lists the chief  goals and objectives of  the
Plan. His list will serve as a useful and succinct
summary of  points I have already made.
• Maintain the quality and the ingredients of  the
traditional Kalamazoo College education.

• Establish an annual schedule which would
distribute teachers and students evenly over the
entire calendar year without requiring teachers to
teach more than nine months.

• Use normal student vacation periods for
educational purposes.

• Establish foreign study options that would be
available to virtually all students.

• Provide career exploration opportunities for
virtually all students.

• Increase the amount of  independent work done by
students.

• Make the whole package appealing enough to the
various constituencies so that they’ll endorse and
support it.

He then went on to say that, ironically, the
seemingly easiest objective (the first) has been the
most difficult—that we have succeeded amazingly
well in meeting our other objectives, but have had
fall-out that has affected the first. The fall-out
includes these:
• Discontinuity characterizes Kalamazoo College. We
have difficulty integrating on-campus and off-
campus programs; we seem to lack an overall sense
of  community; and we have trouble maintaining
continuity in groups, activities, and relationships,
and even academic development.

• In our efforts to provide variety at a reasonable cost
we have sacrificed some flexibility. We have not
satisfactorily determined how we can flexibly serve
the individual student within a framework that is
essentially fixed.

• Administrative costs—financial and
psychological—have increased because of  the
program’s complexity and frequent realignments
and because we have no slack time.

• The pace of  the 11-week quarter has become intense
and has contributed to a lack of  satisfaction for
students and faculty.

• A coherent and enthusiastic articulation of  the
program, its costs and its benefits, has been missing
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in recent years.
Anyone polling Kalamazoo faculty and students

now, seven years after Stavig wrote that summary,
would find these same points made again and again,
and even more strongly. And though our pollster
might pick up other points to add to the list, he
would find that Stavig identified the major problems.
They are still with us.

We knew that the quarter plan and, even more,
the staggered terms off  campus would change the
nature of  student life, but we did not clearly foresee
how the patterns of  friendship, the participation in
activities, the relationships with faculty, and all the
rest that governs the quality of  undergraduate life
would actually change. We did not see how much the
community would suffer nor how trying the
discontinuity would be. Now that we can see them, we
do not know to what extent those changes have
detracted from student life at Kalamazoo or whether
they may have some value. Is some discontinuity
maturing, and if  so, how much? And is our multi-
centered or, at worst, splintered community really a
better analog for the present world than the old
college, built in the analog of  a small town, could
ever hope to be. I sometimes think it is.

As to the other points, I have some of  the same
reservation, some hesitancy to ascribe cause, and some
question as to how much we fully understand.
Administrative costs have increased it is true. I
personally believe they have increased beyond all
reason. But how much of  that is because of  the
complexity of  the Plan, and how much because of
new demands put upon administration by
government and our public, and how much because
poor administration and lax trustees have permitted
uncontrolled proliferation I honestly do not know.
Nor do I know how much of  the frenetic pace we
ascribe to the 11-week quarter, the sense of  intense
push, is really due to the quarter system. Other
schools run on quarters without such tension. Can it
be that, for other reasons entirely, we have all taken
on too much?

I do not know, but I am sure of  one thing. The
KKaallaammaazzoooo  PPllaann is too much an event that
happened once, and not enough a process
happening now. We thought that we were creating
an environment in which we could continue to learn
to teach in new and more effective ways, but
creating the environment was so exhausting that we
had to pause to regroup before going on to the next
steps, and it was so much a victory that we were
tempted to stay where we were.

We didn’t stop dead in the water. Faculty at
Kalamazoo have never been careless about their work,
and in the 70s especially, thanks to the support for

faculty development coming from
the GLCA, there was a good deal
of  creative teaching. But we never
did become the Middlebury of  the
Midwest. Many of  our courses still
don’t develop in our students the
skills and self-confidence required
for truly fine SIPs. We have gone
on treating students returned
from off-campus experience just
as we treated them before they
left, and so we have missed much of
the opportunity to make the years
at Kalamazoo a progress toward
increasing responsibility and self-
respect. Once we had finished the
planning, we relaxed. We went
about our old ways and disregarded the new
opportunities the Plan had opened up, and
eventually we forgot many of  them were there.

We are caught in a troublesome, static

system where we should be engaged in a growing
creative process. [Such a process] would be no less
troublesome, of  course, but it would be far more
exciting and far more satisfying, and I’m inclined to
believe we would respect ourselves a good deal more.

What happens now depends on whether we
concentrate our energies on getting rid of  the
irritations—which is what we are tempted to do—or
whether, on the other hand, we disregard them and
pick the Plan up where we left off  25 years back and
put our energies into making it go.

Independent travel during

foreign study, 1964.

Career service in the

Kalamazoo City Planning

Department, 1969

Classroom in Sierra

Leone.

Study abroad in Sierra

Leone
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Amy LeBlanc pulls a slender fillet

knife across a plump tomato, pulls it

across again, and then stabs the

fleshy piece of fruit she has dislodged.

“Here, try this,” she says, offering a bite-

sized wedge as much black as it is red. “Bet

you can’t find anything this good in your local

supermarket.”

She’s right, you can’t. With its delicate,

imperfect skin and dark sweet meat, this

tomato bears little resemblance to the pale,

mealy, thick-skinned varieties stacked in

produce aisles nationwide. One bite tells the

tale. “This,” you nod, “is how a tomato is

supposed to taste.”

Called a Russian Black Prince, it’s one of

700 to 800 heirloom tomato varieties Amy has

grown over the years on Whitehill Farm, her

100-acre certified organic garden of eatin’ in

west-central Maine. “There are thousands

more and I know I

can’t grow them

all, but I have an

endless amount of

fun trying.”

Frances Amy

(Hotelling)

LeBlanc ’70 raises,

harvests, and sells

an abundance of

unique vegetables,

herbs, flowers,

seedlings, and

other plants year

around. Plus, she

publishes a popular annual seedling catalog.

(Sorry, no mail deliveries; you must pick up

your plants.) And she travels the state

speaking to groups about the ins and outs of

organic gardening.

But garden greenery is only part of what

spills from her cornucopia. Amy, who earned

a B.A. degree in music education at

Kalamazoo College, plays several instruments

in numerous musical groups and teaches

dozens of string-instrument students in her

living room cum music studio. “Teaching is

really my life’s work,” she said. “Whether it’s

music, organic gardening, even cooking, I

enjoy pursuing something I love and then

sharing it with others. It’s an approach to life I

learned at Kalamazoo College and it

continues to guide me today.”

After growing up in suburban Chicago,

Amy’s family moved to Augusta, Maine,

where she graduated from high school.

Gardening was a big part of family life. Her

father was an avid flower gardener. An aunt

she visited for several weeks each summer

lived on a farm near Kalamazoo where Amy

learned about vegetable gardening. During

trips to Kalamazoo she became familiar with

Kalamazoo College where her parents, Robert

Hotelling ’39, now deceased, and Frances

(Ring) Hotelling ’39, attended.

Music was a family pursuit too. Her

father sang in a choir, Amy played in the

Colby College Orchestra and Bangor

Symphony, and “together the family attended

countless concerts,” she said. At Kalamazoo,

Amy played cello in the College orchestra,

baritone horn and percussion in the band, and

helped establish the student orchestra group

that played in the annual Bach Festival. “I

lived off campus starting in my sophomore

year, took several self-directed courses and

was not really into the social scene. But I was

very active in music department events and I

was growing immensely as a person.”

Being in a supportive environment where

she was allowed to make mistakes helped. So

did being in college during the height of the

Vietnam War. “The learning environment on

campus was supercharged and we all felt like

part of something important. I still carry that

feeling. I think college students today must be

living through something similar.”

After College graduation, Amy taught
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by Strings

Amy at the local

Farmer’s Market

by Jeff Palmer ’76



vocal and instrumental music in Kalamazoo

public schools for four years, followed by

teaching jobs in Massachusetts, Washington,

D.C., and Houston, where husband Michael

LeBlanc’s work took them. In 1980, Amy,

Michael, 11-year-old son Andor and five-

year-old daughter Mara moved to Nashua,

New Hampshire. Their house came with a

large garden plot.

“Suddenly, all the stuff of my youth

came to ground,” she said. “I began to do

some serious gardening and providing food

for my family.” She also took agricultural

extension classes in organic gardening and

soil science from University of New

Hampshire.

In 1985, the family moved to Maine

where “my gardening life exploded,” Amy

said. “Instead of a garden measured in square

feet, I had as much soil as I could till.”

Currently, that amounts to more than an acre,

not counting the many flowerbeds and planter

boxes dotting the property.

Most of Whitehill acres are covered in

mixed hardwoods and pine with a field of hay

set aside to feed two hungry donkeys. “They

help keep fox, coyote, and other predators

away,” she said. Other resident critters include

chickens, Guinea hens, cats, deer, and the

occasional moose. Remaining acreage is

covered by small outbuildings, a large yard

accented with garden whimsies, and a

rambling house featuring a two-story south-

facing greenhouse façade and a second

kitchen used to process the

garden harvest.

“When we first arrived

here, I concentrated on canning

and raising food for the family.

One day I found some delicious

unique tomatoes in a local health

food store. It was an epiphany.

Before long, the whole world of

heirloom tomatoes and other

great tasting, nutritious

vegetables opened up to me.

Supermarkets can’t sell these to

you because they cannot be shipped in bulk

long distance.”

By the early 1990s, Amy was a certified

organic grower. She was also so hip deep in

experimental tomato seedlings that she gave

them away to anyone who stopped by the

farm. One day, someone offered to pay her

and she had a second epiphany. “My first

catalog was a handwritten list that I

photocopied and handed out to friends and

acquaintances. Now I’m up to twenty pages

and a mailing list that I maintain on the

computer.”

Whitehill Farm’s “Tomato Lovers

Paradise” catalog lists some 150 varieties of

beefsteak, cherry, container, paste, slicing,

and stuffing tomatoes, as well as eggplant,

garlic, peppers, and more. Seedlings are

grown in her greenhouse and certified organic

by the Maine Organic Farmers and Gardeners

Association (MOFGA). Customers place

orders by mid-March for pick up in late May

or early June. She encourages buyers to try

new varieties each year.

“Heirloom varieties should be grown for

their flavor,” Amy said, “but just as important

is their role in maintaining the biodiversity of

our food crops. The individual genetic

differences, though often small from one

variety to the next, are building blocks for

future food crops.”

Amy is active in MOFGA affairs, writing

for its newsletter and Web site (www.mofga.org)

and giving talks to members and laymen

statewide. She also takes part in the

Association’s nationally known Common

Ground Country Fair held in Unity, Maine,

every September.

Like the mythical horn of plenty, Amy’s

garden overflows with whatever its owner

desires:

From pole beans, pumpkins, and

popcorn to cabbages, cukes, and ground
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Amy likes to use the “Three Sisters”

technique (developed by Native

Americans) of interplanting pole beans

with corn and squash. The strength of

the corn stalk supports the twining

beans, while the shade of the spreading

squash vines traps moisture in the soil

for all three crops.



cherries (tiny, golden-yellow and intensely

sweet fruit that pops out of its papery skin);

From basil, ginger, and rosemary (she

grows herbs year-round) to Jerusalem

artichokes, Russian Garlic, and flat Italian

parsley;

From calendula, nasturtiums, and

marigolds (denizens of her “edible flowers”

garden) to larkspur, sunflower, and baby’s

breath (dried flowers are her second biggest

cash crop);

From eggplant (last year’s catalog had 20

varieties), peppers (85), and hops (which she

puts in pillows and sells as a sleep aid) to just

about everything else to please the palate and

excite the senses, including a few apple and

pear trees.

“I grow the usual things, but I look for

unusual varieties. I read about them or people

give them to me and I just want to see what

they taste like. Heirloom varieties often look

gnarly compared to their store-bought kin, but

they make up for it in taste.”

Those who know Amy solely from the

Friday morning farmers’ market in nearby

Farmington where she sells the fruits of her

labor might see only her earth mother persona

and miss the scientist within. In fact, she’s as

likely to wield a refractometer as she is a

widger or dibble. In order to ensure healthy

growing conditions, she carefully monitors

variables such as soil organic matter, acidity,

and moisture. Rather than leave quality up to

customers’ taste buds, she measures the

soluble sugars in fruit to determine their

relative sweetness and tartness.

If she relies on traditional planting

techniques and rules of thumb, she’s put them

to the test. “You should bury a fish in the soil

not because your grandmother did, but

because it helps grow healthy plants. [She

recommends using commercially available
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Amy uses her food dryer

in the kitchen.  Above hang

the dried flower

arrangements, the farm’s

second largest cash crop.



fish emulsion.] And there is no question that

the ‘Three Sisters’ planting technique Native

Americans used to plant corn, beans, and

squash works great.”

Amy uses computer technology

throughout the planting, growing, and

harvesting process. Each garden plot has its

own computer-generated map so she knows

precisely where everything is planted.

“Besides, the crows just pull out those little

plastic ID tabs.” Husband Michael, a

computer software engineer, is her IT

manager. Among his many contributions are

the discarded compact discs she hangs from

strings throughout the garden to flutter in the

wind and deter birds.

Through the years, Amy has also

cultivated her music career. Cello is her

primary instrument, which she teaches along

with viola, violin, and bass violin. Students

from age seven to 65 stream through her

house for individual and group lessons. She

leads them in ensemble and other

performances throughout the year.

“When I moved to East Wilton, I had no

idea the school system had one of the largest

string instrument programs in the state. More

than 300 kids participate. With the University

of Maine at Farmington so close, we have a

good mix of professional and student

musicians. There’s a lot of partnering between

the University, community, and schools. I get

to have my student recitals in the fabulous

music hall on campus.”

Amy performs with her viola in two

UMF orchestra concerts each year. She also

performs with her cello in five or six concerts

per year with the Colby College Symphony in

Waterville and the Maine Chamber Ensemble

that performs classical concerts and

accompanies two large choral groups.

Somehow, she finds time to play in the

Whitefield Ensembles, a loose collection of

musicians that play weddings and parties. She

plays cello, viola, or violin, whatever the

occasion requires.

Amy’s days and seasons flow together in

a mix of music, gardening, and teaching. It

can make for long days but she says it never

feels like work. “And at least one day a week

when the school bus pulls up, I morph into a

grandma to my three grandkids. That certainly

puts things in perspective.”

She said she highly regards the

Kalamazoo College liberal arts model that

encouraged her to explore an array of options

and helped lead her to a career that combines

music, organic gardening, and teaching. “I

always recommend to my young students that

they go to a fine arts or liberal arts school and

use it as a stepping stone to their life’s work.

“The skills that I developed at

Kalamazoo had little to do with passing tests.

But they had everything to do with exploring

new paths, being creative, taking risks, not

fearing failure. This is the approach I try to

take whether I’m teaching music or planting

tomatoes. I guess you could say tomatoes are

like students and vice versa. They come in all

sizes, shapes, and colors. Some are sweet,

some sour. Some are empty, too. But those are

great for stuffing! Give me an empty tomato

or an empty student and I’ll nurture it and fill

it with love.”
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grades six
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take over her

living room.



The first of the

Thompson clan at

Kalamazoo

College: Paul

Lamont, president

from 1938 to 1948.

Edward P. Thompson (Class

of 1942 and the second

generation of the

Thompson family at

Kalamazoo College) and his

wife Elizabeth (Heystek)

Thompson (Class of 1944)

on their wedding day, June

15, 1944.
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A Meal for Generations 
by Zinta Aistars

Edward (Tom)

Thompson, Jr. ’68

contemplates a

sculpted head in

his law office in

Eugene, Ore. Tom

is the third

generation in his

family to be

associated with

Kalamazoo

College.



Meals are about much more than

physical sustenance, which explains

why the Thompson family is

satisfied with the image of a shared meal to

articulate the meaning (and mystery) of its

connection to Kalamazoo College, a

connection that stretches four generations.

Paul Lamont Thompson, the 11th president of

Kalamazoo College; his son Edward P.

Thompson ’42; Ed’s wife Elizabeth (Heystek)

Thompson ’44; their son Ed, Jr. ’68 (known as

“Tom” to his friends and family) and daughter

Shirley ’70; Shirley’s husband Clyde Solomon

’70; Tom’s daughter Kimberly ’02, and his

nephew Sam Arnold ’00 have eaten more than

a few meals at Kalamazoo College, and that

tradition may continue with future generations

of the family because the core elements of

“meal-as-symbol” are life, growth, and

sharing. For this family, Kalamazoo College

embodies those qualities.

“What makes a person successful is not

just academically developed intelligence,”

Tom says. “However important intelligence

may be, it is what we call ‘people skills’ that

often bring us success and happiness in life.

What my family has found that keeps us

coming back to Kalamazoo

College generation after

generation is its unique

environment for the

provision of both academic

and emotional intelligence.”

Much of that provision

occurred in the Kalamazoo

College cafeteria. “What

developed those ‘people

skills’ for me was our

residency on campus, our

learning in small classes,

and most of all, our sharing

of meals. You knew people

because you ate dinner

together,” says Tom.

Tom’s grandfather, Paul

Lamont Thompson, served

as president of the College

from 1938 to 1948, during the difficult years

of depression and war. During his tenure,

Harmon Hall, Stowe Stadium, Angell Field,

and Welles Hall were built. He was the

founder of the Annual Fund (today’s

Kalamazoo College Fund) and the College’s

pension plan. The annual Paul Lamont

Thompson Award, which recognizes the class

with the highest participation in annual

giving, honors his legacy.

With so many forbears connected to

Kalamazoo College, says Tom, “The choice

was clear to me.  I had seen how the College

had enriched my family. I could see how the

Kalamazoo Plan changed lives. I continue to

see changes, or more accurately, the capacity

for change, whenever I attend reunions or

1833 Society events. I detect in Kalamazoo

College graduates a difference in attitude: an

I-can-do-it aura. The elements of the

Kalamazoo Plan develop in students a

valuable versatility.” 

Study abroad rivaled family history in

terms of attracting Tom to “K”. He majored in

economics and business, completed an

internship in the Civil Rights Division at the

United States Department of Justice (“I met

President Lyndon Johnson in the Rose

Garden—which is a story I still tell the

kids.”), and studied abroad in Munster,

Germany.

“Study and travel in Europe was

liberating. We broke bread with Germans on

both sides of the Berlin Wall and

traveled to Copenhagen and to Paris,”

Tom says. “At the time we were in

Berlin, the Vietnam War was going on,

and we were feeling youthful

dissatisfaction and rebellion,

expressing it among our German friends. In

Budapest, we discussed communism. We met

a woman whose husband had been arrested

for taking part in the resistance. None of it

was quite what we expected. Everyone offered

another unique perspective, one that differed

from our own in that it had a local flavor, an

understanding based on a culture and a

lifestyle other than our own.”

Tom earned a law degree from

University of Michigan and joined a firm in

Eugene, Ore. There he met and married his

first wife, Terri, who died in 1988. (Tom has

since remarried). 

“I chose the Pacific Northwest before I

even found a job there,” Tom recalls,

illustrating the “can-do” attitude developed at

Kalamazoo College. Tom and Terri lived in

the country so Terri could raise horses.

“Horses were her great passion,” Tom says,

“but we also kept goats, dogs, and who knows

how many cats. Terri started a Montessori

school nearby, teaching preschool children,

and I practiced law.” The Thompsons had

three children—Mark, Carolyn, and Kim. The

children often vacationed at their

grandparents’ home in Kalamazoo and

sometimes went to plays or concerts at “K”.

Kim, the youngest, came cross-country to the

family alma mater and made it her own.

“When it was time to send my daughter

away to Kalamazoo College,” Tom says, “I

had a chance to see it as a parent. It was

exciting to watch her education from a

distance. Her study abroad was in Thailand,

LuxEsto
19 SPR•05



and so there were new travel stories to bring

back to the family dinner table.”

Injured in an automobile accident shortly

before commencement, Kim attended

graduation in a wheelchair, going home to

Oregon afterwards to recuperate and seek

employment. The ad for the position

she desired noted a requirement of a

graduate degree. But Kim considered

her Kalamazoo College BA in

combination with a can-do attitude

honed by the Kalamazoo Plan more

than equivalent.

And so did her future employer. Kim

became a staff assistant for the International

Sustainable Development Studies Institute in

Chiang Mai, Thailand.

Back in the Midwest, at another dinner

table, Tom’s father Edward P. Thompson, Sr.

and Tom’s sister Martha (Thompson) Arnold,

known affectionately as Marty, add to the

bounty of Kalamazoo College memories.

“Not me,” Marty laughs. “I didn’t go to

‘K.’ But my son Sam did. I resisted going to

Kalamazoo College because I wanted to break

away from the family tradition and strike out

on my own. Kalamazoo College lacked

adventure for me because virtually everyone

else in the family had chosen it, so I went to

Alma College and then to Michigan State

University, where I met my husband Paul.

Sam didn’t enjoy the college hunting process,

and he ended up in Kalamazoo rather by

default and without enthusiasm. At first he

didn’t think he’d made a good choice, but it

didn’t take long for him to change his mind. I

think it was the right selection for him.”

Sam put together a band for the first-year

orientation talent show. He eventually

majored in political science, but his passion

remained music. He kept his band, “Skunk,”

together and was able to pursue his creative

passion while he studied political science.

Marty cites her son’s love for music and

appreciates the College’s outlet for it,

especially jazz, under the tutelage of Thomas

Evans, professor of music. Evans “gave Sam

lavish attention as a young musician even

though his major was in an unrelated field. It

was amazing to me,” says Marty. “He taught

Sam as if he were a music major.” Sam’s

Senior Individualized Project was a jazz

concert of his own compositions. The

performing band included 24 musicians.

Today he lives in Austin, Texas, where he is a

professional musician working on his second

album.

“I enjoyed that concert,” adds his

grandfather Ed Thompson Sr. He has listened

to his daughter’s memories about his

grandson, and the memories trigger his own.

Ed Senior is the son of the College’s 11th

president, a role that came with its own

peculiarities—advantages and disadvantages.

“I felt something like a prince in a small

kingdom, a double-edged sword in that

sometimes you couldn’t help wondering if

accomplishments and accolades were more a

matter of family name than merit. Actually,  I

didn’t want to go to ‘K,’ but with my father

being president, it was inevitable.”

Ed Senior met his wife Elizabeth “Betty”

Heystek on the College campus in December

of 1940. She was a freshman, he was a

sophomore. “The women of the freshman

class were putting on a Christmas program. I

saw this tall young woman in a long red dress,

playing the part of the Spirit of Christmas,

lighting candles as she moved about the room,

and I was smitten. But she was seeing

someone else, so it was another year before I

had a chance to ask her out.”

When the chance came, a date was

arranged, but not without a chaperone—the

President of the College. The elder Thompson

invited the young couple to accompany him to

a speaking engagement in a nearby town.

President Thompson dropped the young

couple off at a nearby restaurant while

carrying out his official duties. Unfortunately,

the speech ran long and by the time the trio

returned to campus, Betty had missed curfew

in her residence hall. That violation resulted

in a punishment of a weekend confinement to

campus. Tardiness due to the College

President was not considered a mitigating

factor! 

Ed was able to meet graduation

qualifications and receive his degree in

political science before he was called into the

Army in 1943. After basic training, the Army

sent him to Princeton to continue his studies.

Betty, now his fiancée, completed her senior

year (majoring in English) at Kalamazoo

College. Their wedding took place at Stetson

Chapel in 1944, a week after D-Day. Ed’s

father officiated.

Ed was sent to northern Europe in

August of 1944 and was a rifleman in the

104th Division. He earned a Bronze Star and

a Purple Heart. 

After the war, Ed and Betty settled in

Ann Arbor so Ed could begin law school at

the University of Michigan. There, Ed Jr.

(Tom) was born in 1946. Two daughters,

Shirley and Marty, were born after the young

family returned to Kalamazoo.

In the mid-1970’s after all the children

had left for college, Betty returned to school

and earned her Master’s degree in guidance

and counseling from Western Michigan

University. She was hired by Kalamazoo

College to work as a counselor. She also

worked at Western Michigan University and

became widely known as an advocate for

higher education for women. Betty remained

active in various Kalamazoo College activities

throughout her lifetime, including supervising

a LandSea hike. 

Ed and Betty were proud that two of

their grandchildren chose to attend “K.” The

family cottage near Gunn Lake often served

as a weekend retreat for Kim and her college

friends. 

Betty died in September of 2003. Ed, at

83, still enjoys an active life. He may have

initially resisted attending Kalamazoo College

as a young man, fearing his father’s shadow,

but he has kept strong ties to the College ever

since. He worked as an attorney in

Kalamazoo, served on the Kalamazoo County
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Public Art Commission, was president of the Kalamazoo Board of

Education, a member of the Alumni Executive Board for

Kalamazoo College, and a trustee of the College from 1967 to

1985. He has been a member of the First Baptist Church in

Kalamazoo for many years. He and Betty once traveled to

Zimbabwe, Africa, as volunteers for a mission hospital and

orphanage. That spirit of service lives on in his children.

“Growing up, I was always around people, family, and friends

who had strong ‘K’ connections,” Marty says. “I remember

professors and staff, so my own connection to the College is almost

as strong as those of my family who are alumni. I remember my

sister Shirley was something of an activist on campus, protesting

the Vietnam War, working to change the residence halls to co-ed,

and always on the cutting edge of making changes for the good of

all. Her husband Clyde organized the Black Student Organization,

and was the first president of the BSO.”

Recently the Thompson family came together for a family

reunion. Another gathering of generations, the Thompsons sat down

to a meal together—to talk about family memories, so many of

which include Kalamazoo College.
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Generation 3, 4, and 2:

Tom Thompson ’68,

Kimberly Thompson ’02,

and Ed Thompson ’42

Marty (Thompson) Arnold

(left) took the “road less

traveled” by her family and

did not attend Kalamazoo

College. Her son Sam,

however, Class of 2000, is

part of  Thompson/

Kalamazoo generation

number 4. He’s flanked by

his mother and father

(Paul) and his grandfather

Ed ’42.



Kalamazoo College
Alumna  Anne Skjaerlund
Fege ’73 Played a Key Role
In One of the Country’s
Most Significant Natural
Disasters

1.  A Year
Anne (Skjaerlund) ’73 and Dave ’73 Fege and
all of San Diego awoke to darkened skies on

Sunday morning, October 26, 2003. The day

would be the first of a year that would change

Anne’s life. She and many others would battle

the worst fire in the state’s history with an

heroic intensity. In the fire’s aftermath she

would feel forced to make a decision that

would cost her job and career path and lead

her to file a discrimination lawsuit. 

Not yet suspecting the magnitude of the

ordeal that would develop, Anne nevertheless

sensed immediately a foreboding alarm and

concern. After all, she was the Forest

Supervisor of the 460,000-acre Cleveland

National Forest (the Forest), and the air was

dark with smoke.

Anne knew the land, her employees, and

the community well. San Diego is a landscape

of extraordinary natural beauty shaped by low

rainfall, extreme topography, ecosystems of

considerable biodiversity, and by fire. That

morning San Diego began to burn. During the

next five days, the area would experience the

power of fire and an unprecedented loss of

life, property, and natural habitat.

One year later, on Tuesday, October 26,

2004, Anne began her day as curator of the

“Earth, Wind & WILDFIRE” exhibit at the

San Diego Natural History Museum. San

Diego’s natural areas were resprouting;

communities and homes were being rebuilt;

people were being reminded of the

importance of fire-defensible space; and fire

departments were coordinating plans in order

to more effectively fight a future

conflagration. A good thing too. For,

according to Anne, San Diego is “between

fires.”

2. Conflagration
A disoriented hunter in a remote steep canyon
in the Forest started the Cedar Fire shortly

after sunset on Saturday, October 25, 2003.

Three hundred firefighters arrived within an

hour, and emergency personnel began

evacuating at-risk communities. The hot dry

Santa Ana winds began blowing just before

midnight, and by sunrise the fire had moved

25 miles, killed 13 people, and destroyed

more than 1,000 homes. 

Just after midnight, October 26, an

escaped bonfire ignited a second

conflagration, named the Paradise Fire. The

same winds that drove the Cedar Fire whipped

the Paradise into a frenzy that claimed two

lives and destroyed 100 homes by sunrise.

That morning Anne saw television

footage of the Cedar Fire jumping 14 lanes of

the I-15 freeway on the Miramar Marine Air

Base. She called her dispatch center and

learned that most of the firefighting resources

were committed to fires elsewhere in southern

California.

“I couldn’t get out to help because the

freeways were closed and fires were burning

in dozens of communities,” says Anne. “So I

stayed glued to the television for 14 hours and

talked with Forest Service officials and fire

personnel by phone. Our house was one wind

shift and four miles from the fire’s front, so

we packed our essential personal belongs in

the car and prepared to move out quickly.

Thankfully, we could unpack them a day later

when the winds shifted and came out of the

west.  These same winds turned the fire front

to the east and into the forested areas. 

“The days and events were surreal,”

Anne adds. “Freeways and the airport were

closed; water use was curtailed to conserve

water pressure; skies filled with smoke; and

confusion about the location of the fires’

fronts tested the evacuation and fire

suppression systems in ways never

envisioned.”   For two weeks Anne and the

chief of the San Diego unit of the California

Department of Forestry and Fire Protection

shared the responsibility of containing and

extinguishing the two fires. They delegated

authority to three incident command team

leaders to organize and support more than

7,000 firefighters, many of whom worked the

first 72 hours without rest.

When it was over, the fires of October

2003 were the largest and most destructive in

California’s recorded history. Some 390,000

acres (about 15 percent of the land area) in

San Diego County burned. Sixteen people lost

their lives. More than 2,600 homes in at least

12 towns and cities and on 11 Indian

reservations were destroyed. Blackened

landscape extended across Interstate 8 and

Interstate 15 and into the boundaries of the

city of San Diego.

And in many ways it was not over.  The

work for Anne and many others after the fires

was equally overwhelming. The media and

public officials challenged the fire

suppression and evacuation decisions of the

first 12 hours, and a dozen or more national

and local reviews began to examine events

surrounding the fires.  Immediate actions to

prevent catastrophic natural sequelae

demanded attention.  Forest Service

employees and out-of-town teams and

contractors installed erosion control and other

flood mitigation measures and attended to

threatened and endangered species habitat.

The fires had changed the landscape and

communities, and Anne knew the aftermath
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would change politics in San Diego. But

before she would turn her attention to that

matter, she wanted to engage and support the

conservation community, since they had no

direct role in the firefighting but would be

professionally influenced by the fires and the

recovery of the land in the years ahead.  Anne

quickly organized scores of members of this

community, including many from the San

Diego Partners for Biodiversity network she

had co-founded three years earlier.  A group

of 70 individuals met, identified dozens of

needs and actions, and formed the San Diego

Fire Recovery Network. “The Network has

since become an open arrangement of 400

people in more than 110 organizations and

agencies working together to foster the

recovery of our human and natural

environment through sound science, public

education, and land and community

restoration,” says Anne. “The network

received grants for wildfire education and

post-fire biological monitoring. Three

different workshops on fire ecology have

drawn 90 to 120 participants each, and now

the group is starting a community speakers’

bureau to talk about wildfire recovery and

‘firewise’ homes and landscapes.”

3. Roots
Anne built her career on her love of biology
and the liberal arts. The oldest child of

immigrants, she spoke Danish fluently and

came to Kalamazoo College for its foreign

languages program and its European study

abroad opportunities.

“I abandoned my childhood illusions of

becoming a translator once I realized that

learning languages meant intensive literature

study,” says Anne. Her inspiration to take up

biology she traces to several “K” sources,

including a freshman-year freshwater ecology

class and a career service internship in which

she taught biology at a camp for sixth graders

in the Catskill Mountains. She also recalls the

rigor of Paul Olexia’s botany class and the

many insects that required mounting after a

weekend field trip with biology professor

David Evans to North Manitou Island (in

Lake Michigan). Anne and biology major

classmates Judy (Thompson) Gudelsky and

Charmine (Messenger) Rone completed

student teaching assignments for their Senior

Independent Projects and secondary

education certification. Judy and Char

pursued careers in education and continue to

teach today.

Anne chose a different path, attending

the Yale School of Forestry and

Environmental Studies. In 1975 she married

classmate David Fege, who has worked for the

U.S. Environmental Protection Agency since

1978. 

In 1983 Anne earned her PhD in plant

physiology from the University of Minnesota

(two decades later she would add to her

resume a MBA from San Diego State

University). That same year she joined

the Forest Service as the first woman in

a research management position. She

rose in the ranks, taking on several

other positions considered non-

traditional for women including National

Leader for Wilderness Management in 1988.

In 1991 she was appointed Forest

Supervisor of the Cleveland National Forest,

and she and Dave moved to San Diego.

According to Anne, the position was the

ultimate liberal arts challenge. She managed

fire protection efforts, natural resources, and

recreation programs on 460,000 acres of land;

operated what is essentially a $22-million

business; led more than 300 employees; and

worked with an array of ethnically and socio-

economically diverse communities (of some

10 million people) living near the Forest.

4. Regrowth
A year after the fires the natural ecosystems
are recovering.  Plants grow from seeds that

only germinate after fires, resprout from the

root base or crowns, or colonize from nearby

areas.  Animals survived underground,

escaped into unburned areas, or perished

during the fires. Those that survived

repopulate the burned areas when they can

find enough food and shelter there.  

Meanwhile, San Diego struggles with the

costs of authentic wildfire risk reduction

measures. Such measures, according to Anne,

include community planning that focuses on

minimizing fire risk, building survivable

structures, increasing fire-defensible space,

and financing coordinated fire departments.  

“It remains politically difficult to reject

subdivision development plans that put homes

on ridge tops and steep slopes,” says Anne,
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A Forest Supervisor is many things,

including an educator. Here Anne

works with Girl Scouts on

environmental education.



“or to require parks or roads between homes

and wild lands in order to minimize urban-

wildland proximity and create defensible

space where firefighters can work.

“Firefighters, biologists, and planners

agree that homes with fire-safe designs and

materials will survive most fires if vegetation

is reduced within 100 feet.   Homeowners

must select and maintain low and slow-

growing plants, and prune natural

chaparral vegetation without clearing

the land or creating erosion and

landslides after rains. 

“Even though it hasn’t been that

long since the fires raged, talking about

tradeoffs between risk reduction, costs, and

the preservation of natural ecosystems

remains a tough and unpopular challenge.”

Unpopular but important. The

environmental elements of this particular

portion of the planet result in fire being a

natural component, and shaper, of the

ecosystem. As a result, San Diego is always

between fires. The question must be: what

kind of fires? 

Much of San Diego County is covered

with chaparral and coastal sage scrub that

burn periodically in natural “crown fires” and

then regrow.  On average, most of these

vegetation types in southern California have

burned two or three times over the past 100

years, but fire frequencies range from 15

years to more than 100 years.  “Fire ignitions

have increased with population growth,

especially in the wildland-urban interface, and

fires are now much more frequent than

expected under ‘natural’ conditions,” says

Anne.  “When fires burn too frequently, more

than every 15 to 20 years,  these native

habitats are often converted to highly

flammable, weedy fields.”  

According to Anne, before the turn of

the century, frequent low-intensity fires were

common in the oak and pine forests in the

mountains, burning undergrowth but sparing

large trees.  For the past 100 years, virtually

all fires were suppressed in San Diego’s

mountains and across the United States, and

the conifer forests became overcrowded.   The

trees compete for limited water, and are now

stressed by this competition and by the last six

years of drought.  The weakened trees are

infested by bark beetles, and more than half of

the trees in most areas have now died.  Only

when the build-up of dense, drought-stressed

and dead vegetation is mechanically removed

to reduce the fuel loads will controllable low-

intensity fires be possible and the health of

the old growth forests be restored. “More than

25,000 acres of the Cuyamaca Rancho State

Park burned during the Cedar Fire in a overly-

hot, stand-replacement fire,” says Anne. “The

500-year-old sugar pines there will not be

replaced for centuries.”   In contrast, most

oaks are more tolerant of drought stress and

fire, and many survived and are resprouting.

5. Retreat
Loss affected Anne’s professional life as well.
Shortly after the fires, she was reassigned

without explanation to a deputy staff director

position in the Forest Service’s regional office

in Vallejo, more than 400 miles to the north.

She had been Forest Supervisor for almost 13

years, longer than the average tenure but still

subject to the power of Federal agencies to

reassign employees.  Anne spent her last week

on the Forest in mid-January, 2004. A few

months later the transfer was made

permanent. Because of her years of service

and her age, Anne faced a stark and unsought

choice: either accept the transfer or retire at a

reduced pension. Because the move would

have created hardship for her husband, and

because the Vallejo position was far outside

her interests, Anne reluctantly took early

retirement.

She also filed a gender and age

discrimination complaint against the Forest

Service. The suit is unresolved as yet, but

Anne considers her case a strong one. Her

reassignment occurred within a year of an

accreditation review of the Forest that highly

praised her job performance and the work of

her team. In that year she also received two

merit awards.  “It is a harsh realization, after

working for thirty years as a natural resource

professional, that gender discrimination is still

prevalent and strongly rooted in traditional

culture and power structures.  Women in our

generation benefited from more open

educational and professional doors at the

entry level, and we expected the glass ceiling

to move up as we did.” 

According to Anne, the Forest Service’s

record on fair job practices regarding gender

is suspicious at best. Of 11 women who filled

high-level Forest Service positions in

California in 1991, not one was ever

promoted, says Anne. “Three retired early;

five, including myself, were reassigned; and

two died,” she adds. “In contrast, seven forest

supervisors (all male) were non-competitively

promoted since 1991, when their forests were

reclassified to a higher grade and pay. In four

of these cases, the men followed women who

had worked at the lower grades and didn’t

benefit from the reclassifications.”

6. Renewal
Anne keeps track of the progress of her
discrimination complaint, but she focuses

most of her energy on her new career path,

which is sprouting nicely. The San Diego

Natural History Museum named her curator

of its “Earth, Wind & WILDFIRE” exhibit (a

one-year appointment) and a Botany Research

Associate.  Her affiliation with the Museum is

well-timed. She and other community

conservation leaders are defining and seeking

funding for new programs that will unite

corporations, civic organizations,

conservation groups, and the public to

enhance investments in healthy natural

environments.

“Decisions made now,” says Anne, “will

determine how many lives and how much

property will be lost in the next fire; the

adequacy of our groundwater supply; the

future of indigenous biodiversity in the face

of invasions by non-native species; and the

quality of life for humans here, who are only

part of this particular ecosystem. These are

very high stakes.”
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Environmental
Crossroads
by Anne Fege ’73

San Diego’s environmental issues, like those
across the earth, are chronic, complicated,
and a matter of  life continuing on this planet.
Such issues include the depletion of  the
atmospheric ozone layer, climate change,
desertification, deforestation, mass extinction
of  species, congestion and air pollution in
cities, population and energy consumption,
over-fishing and marine habitat destruction,
and acid rain, to name a few. Pollution is
a byproduct of  daily life.

That wasn’t always so. During the
environmental movement of  the 60s and
70s, when I began my education at
Kalamazoo College and Yale University,
pollution was more derivative from actions
gone awry rather than from daily living, and
for that reason more people unequivocally
perceived pollution as a problem—something
not only correctible but needing to be
corrected. Back then our country, as the
leading user of  the planet’s natural resources,
rightly took its place as a leader in global
environmental protection. It is now failing to
lead.

Recent global conflicts underscore the
co-evolution of  three complex and disquieting
trends: rising energy demand based on a
creeping addiction to finite fossil-fuel sources,
increasing world populations, and the cross-
perturbations of  international politics and
globalization.

San Diego’s environmental challenges
are inextricably linked with the planet’s. San
Diego has changed much in the past year. The
wildfires are stark reminders that dramatic
adjustments and investments must be made to
live with nature’s forces. How do we balance
biodiversity, fire-adapted ecosystems, low
rainfall, and rapid development?  We San
Diegans, like everyone else on the planet, must
choose whether we will respect and adapt to
the fundamental truths of  our particular
environment or allow the next firestorm to
claim lives, property, and the unique
ecological values that make our lives worth
living.

The San Diego area ecosystem

is based on two primal

powers—incineration and

regeneration.

Anne and her husband, David,

who is also a 1973 classmate.

Anne at the “Earth, Wind &

WILDFIRE” exhibit at the San

Diego Natural History

Museum.
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Nature and art combine

in startling ways at the

Interlochen Center for

the Arts (ICA) summer program.

The World Youth Symphony

Orchestra’s morning rehearsal

blends with birdsong; young

students leap and

spin across a dance

floor, their

movements a kinetic

cousin to the stippled

sunlight dancing on

the lake; and an

arresting array of

camper paintings

and photographs

compels a longer

lingering in the

visual arts studio. 

Tucked away in

the verdant forests of

Interlochen,

Michigan, is a haven

for fine arts and

performing arts that

is home to 2,000

young musicians,

artists, dancers,

actors, and writers

each summer.  It is

also home to

Kalamazoo College

alumna Diane

Dupuis ’80,

communications

manager at ICA for

the past three years.

As a teenager, she

had been a

participant in ICA’s

summer program,

and today she sees

her liberal arts

education as playing

a significant role in

the journey that

brought her back to

Interlochen. 

“I knew

Kalamazoo College

was the best school

for me from day

one,” says Diane.

Her professor, John Fink, started math class

by comparing calculus to a movement of

Beethoven’s Seventh Symphony.  “I was in the

right place,” smiles Diane.

An English and French double major at

Kalamazoo College, Diane worked with a

number of student publications during her

four years at the College including the

yearbook, Boiling Pot; the student newspaper,

Index; and the Cauldron, the College’s literary

magazine.  An internship her sophomore year

with Nelson-Hall, a publishing firm in

Chicago, piqued her interest in book

publishing as a potential career.  

After graduation she went to work at

Gale Research, a Detroit publishing company

that specialized in reference material for

libraries and businesses. Initially, writing and

editing were her main responsibilities.  She

dove into the business side of publishing in

the late 1980s when she helped a small

executive team at Gale start a new imprint

called Visible Ink Press, which specialized in

popular references geared to a consumer

market. Diane became involved in the

strategic planning and marketing of Visible

Ink products. 

Her liberal arts education came in handy.

“Both the editorial and the business aspects of

publishing require a generalist who is a quick

study on a range of subject areas,” explains

Diane. 

“I learned how to learn at ‘K’,” she adds,

“how to pick up essentials and get to the core

of a matter.  The breadth of a liberal arts

education provides context for explorations

into many subjects.”

The liberal arts curriculum is not the

only aspect of her Kalamazoo College

experience relevant to success in the

publishing field.  Diane cites the positive

effect that her study abroad in France had on

her professional life. “Study abroad awakens

a need to be aware of and connected to the

world.  It also teaches you how to see things

from another point of view,” says Diane. The

desire to form and nurture connections and a

perspective inclusive of other viewpoints are

pertinent for the publishing business, in which

success depends on “building a relationship

with the potential reader,” she says.

Diane became publisher of Visible Ink

Press and played a leading role in building the

business. It was a thriving and vital operation

when she left, after the birth of her second

child, in order to stay home with her children.  

Diane during her

publishing career

years.

Northern Counterpart
by Emily Boehm ’04
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Diane at Interlochen in

1975, playing oboe in the

All-State High School

Orchestra.  Although she

didn’t know it at the time,

two years earlier in 1973

she had met the man who

would become her

husband. They both played

in the All-State

Intermediate Orchestra. In

1973 in the same

orchestra and the very

same oboe section she

also met future classmate-

to-be Doug VanZoeren ’80.

“Three years later Doug

lent me his oboe so I could

play in the College

Orchestra for a quarter or

two,” says Diane. 



She figured she would return to

publishing once her children were older, but

when that time came, she discovered that,

despite the satisfaction she had derived from

her career in publishing, she wanted to do

“something that was about more than the

bottom line.”  She was interested in finding a

non-profit organization that was involved

with the arts, education, or the environment. 

About that time she received an e-mail

from her classmate and friend, Keith Baum

’80, who is a sax-playing graduate of

Interlochen Arts Academy, ICA’s boarding

high school.  Keith is an Interlochen trustee,

and a Kalamazoo College trustee as well.  The

subject line of his e-mail read, “Interlochen

needs you!” And with that message Diane

found what she was looking for: a position in

the communications department at ICA.

She was worried at first that even though

the job might be a good fit for her, the move

to Interlochen wouldn’t work out for her

family.  But her husband, who worked as an

automotive designer in Detroit, found a job

designing sailboat sails with a small loft in

northern Michigan.  Interlochen also operates

an independent day school called Interlochen

Pathfinder School for preschool through 8th-

grade students that her two children could

attend. The job offer began to feel like destiny

calling.  So Diane and her family moved to

Traverse City, Michigan, and Diane returned

to the campus she had adored as an oboe

player in high school.

Interlochen Center for the Arts is one of

the most prestigious arts education programs

in the nation.  Founded in 1928 as an

orchestra camp, Interlochen now offers music,

dance, theatre, visual arts, and creative

writing education. During the summer,

Interlochen provides an intensive program

that hosts more than 2,000 young artists from

around the world.  During the academic year,

Interlochen Arts Academy is a performing and

fine arts boarding school to 450 high school

students from around the world.  

Diane has many personal connections to

Interlochen.  She and her sister were members

of the summer camp’s All State program, and

her cousin is a graduate of the Interlochen

Arts Academy.  Diane first met her future

husband at the ICA summer camp—he was a

trumpet player in the same orchestra.  Now

Diane’s family listens to Interlochen Public

Radio, attends Interlochen Arts Festival

performances, and enjoys the close-knit

community at Interlochen Pathfinder School. 

It was easy for a Kalamazoo College

graduate to feel at home at ICA because both

institutions share similar outlooks on the

value of intercultural understanding and

lifelong learning.  After World War II, ICA

began to increase its number of international

students and focus on the arts as a means to

promote cultural diversity and understanding.

Now students from more than 40 countries

attend Interlochen educational programs.

ICA also values lifelong learning.  The

organization hosts an adult chamber music

camp and is in the process of implementing

an adult and continuing education program

that will feature a variety of classes, including

courses in film, art, creative writing, music,

and dance.

ICA’s surroundings felt familiar to

Diane, and so did her new position, for it was

all about building relationships and making

connections.  Instead of making a connection

with the potential reader, as she had in

publishing, she is now making connections

with potential students and fellow employees.

She deals with internal communication for

employees, and works to keep alumni

connected to the program through the

ICA’s publication, Crescendo. She

also acts as a liaison between the

media and Interlochen, and in that

capacity has reconnected with

classmates Harvey Dickson (at the

New York Times and the

International Herald Tribune) and

Scott Vance (at the Washington

Post).

Her ability to be a generalist

and her sense of connection to the

world – outcomes of her

Kalamazoo College learning

experience – are vital to her

success in building relationships

within the Interlochen community. 

She tries to engage as many

people as she can on behalf of

ICA.  She admits that sometimes

it takes a high level of persuasion

to convince journalists to venture

up to the northern reaches of

Michigan to visit

Interlochen.  Once she gets

them there, however, the

dynamic and impressive

program at Interlochen almost always ensures

publicity. One of the most rewarding parts of

her job is knowing that the information she

disseminates about Interlochen reaches

students who otherwise would not have

known about the program and what it has to

offer.

Diane’s Kalamazoo College education

led her on a journey to Interlochen where she

now has the power to help other students

begin their own educational journeys.

“Telling the story that motivates students to

come here,” says Diane, “and then seeing

those students at commencement going out

into the world with all they have

learned here are the most rewarding

outcomes of this job.”
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Diane Dupuis in her

Interlochen office.

Diane (left) in Monaco during

study abroad with classmates

(l-r): Nancy Deming, Kurt

Yeager, and Martha Crusius.



Brooks brings
strength and
power to Hornet
football

Terrance A. Brooks has joined

the Kalamazoo College football

staff as head coach. The

assignment follows three years as assistant

head coach with the Shenandoah (Va.)

University Hornets, where he served as

defensive coordinator, defensive line coach,

and strength and conditioning coordinator.

“We are excited about this new step for

the Kalamazoo football program,” said Timon

Corwin, director of men’s athletics. “Terrance

has helped build successful programs in each

of his past positions. He is an excellent

recruiter, teacher, and motivator.”

“I have dreamt about becoming a head

coach,” Brooks said. “I was not about to take

just any job in order to have the title. I felt at

home in Kalamazoo. They are doing the right

things academically and athletically, and it is

a privilege to be a part of the Kalamazoo

College community.”

Brooks was instrumental in leading

Shenandoah to back-to-back conference co-

championships and an NCAA Division III

playoff appearance in just the fourth and fifth

years of the football program’s existence. In

2004, Shenandoah was 7-4 overall and 5-1 in

the USA South. They were 8-2 overall and 5-1

in the conference in 2003. 

Brooks served as offensive coordinator

at Bridgewater (Va.) College from 1996-98,

and helped lead that team to a 5-5 record

(following two winless years) in his first

season on the staff.

“Terrance comes into the program with

two outstanding coaches as his top assistants,”

Corwin said. “Jamie Zorbo ’00 and Van

Nickert have a lot of experience and expertise

and will be invaluable to Coach Brooks.”

Brooks is a graduate of Towson State

University, where he earned All-American

honors as an offensive lineman. He also

competed in track and field and was inducted

into the school’s Athletic Hall of Fame. He

played professional football with the

Cleveland Browns in 1985-86, but an injury

during training camp forced his early

retirement.

In addition to his coaching and playing

experience, Brooks is a strength and

conditioning specialist certified by the

National Strength and Conditioning

Association. He is a four-time World and five-

time National Drug Free Powerlifting

Champion.

Brooks joined the staff in Kalamazoo in

January to acclimate himself to the

Kalamazoo community and assist the current

staff with recruiting efforts which will wrap-

up May 1.

Hornet alumna
returns to lead
women’s soccer

Former Kalamazoo College women’s

soccer player Laura (Whiteley) Passage

’96 has returned to Kalamazoo as head

coach of the women’s soccer team. She will

be the first female head coach in Kalamazoo

College women’s soccer history, and is also

the first alumna of the team to return as head

coach.

“I’m extremely excited to return to

Kalamazoo College as a coach,” said Passage,

“and I am honored to have the opportunity to

work on the task of returning this program to

the level of prominence that it achieved when

I was a player.”

Passage was a four-year letter winner at

Kalamazoo College and helped lead the

Hornets to three consecutive conference

championships and NCAA Division III top-10

and top-20 rankings. Her playing career later

included a stint in the women’s semi-

professional league as a player for the

Kalamazoo Quest.

“My hope is that my insider’s knowledge

of this program’s tradition and history will

help lead the present team to better

understand—and reach—Kalamazoo’s high

standard of success,” Passage said. “There are

very few college soccer programs in the

country as rich in tradition as Kalamazoo

College’s. It will be important to draw from

that.”

Passage was the head women’s soccer

coach at Rhodes (Tenn.) College for the past

six years, where she turned around a program

that had finished 4-13-2 in her inaugural

season. Under her direction, Passage’s teams

posted consecutive winning seasons and Top-

10 South Region rankings from 2002-04. Her

recent teams produced numerous all-

conference and all-region players, while

playing one of the toughest Division III

schedules in the country.

Prior to her appointment at Rhodes,

Passage was the assistant women’s soccer

coach at Western Michigan University. She

helped guide the Broncos to a second-place

finish in the Mid-American Conference in

just the second year of the program.

In addition to her collegiate coaching

experience, Passage was formerly a full-time

staff coach with the Germantown Soccer Club

from 1998 through 2001, where she led her

various teams to three Tennessee State Soccer

Championships.

Passage earned a Master’s degree in

sports administration from Western Michigan

University. She also holds a United States

Soccer Federation “B” License, and an

Advanced National Diploma from the

National Soccer Coaches Association

of America.

Laura (Whiteley) Passage ’96
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Rain and cold did

not dissuade

some 700 alumni

and friends (a new

record) from coming

home for Homecoming

2004. Participants swapped stories, broke bread, and

reacquainted themselves with their professors.  And quite

a few braved the elements to take in the football game (a

hard-fought loss to Albion). Class

reunion group photos may be seen

and ordered at:

http://www.kzoo.edu/ aluminfo/

hc_photos.html. Homecoming

2005 will occur October 7-9.
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CLASS PARTICIPATION AWARD
Each year the Paul Lamont Thompson award
recognizes those classes (in four categories)

that achieve the highest participation in the

Kalamazoo College Fund.  The 2003-2004

award winners are, by category—Category

1925-1942, Class of 1942, 51 percent

participation, Marian Simmons, class

agent; Category 1943-1962, Class of

1945, 52 percent, Bruce Cooke, class

agent; Category 1963-1982, Class of

1970, 47 percent, David Kessler, class

agent; Category 1983-2003, Class of 1983

and Class of 1988, 26 percent, Sue Saganich

and Holly Witchey, class agents for 1983, and

Patrick Mahany, class agent for 1988.

STOMACH SLIDES AND
GRACIOUS LIVING

Class agents Lisa (Becker) Smith ’75 and

David Smith ’75 

Why did you choose to become class agents

and when did you start? 

We started shortly after we graduated.

Responding to the College’s invitation was an

easy decision. We loved Kalamazoo College

and felt that it had profoundly influenced our

lives—and not just because we met each other

the first day of freshman orientation. We

considered serving as class agents as our

chance to help future students.

What do you enjoy most about your role as

class agents? 

We love to stay in touch with the College and

our friends. Many of our classmates write

back to us after we send out our annual letter.

We also hear from them now and then when

they have thoughts to share about the College.

Why have you continued serving?

We have had fun attending alumni events and

chatting over lunch with Alumni Office

professionals about new developments at

Kalamazoo College. We enjoyed hosting Tom

and Julie Evans and some members of their

wonderful jazz band when they visited the

Washington, D.C. area. And we like to help

plan class reunions (including our 30th, which

is coming up in October).

What do you remember most about your years

at Kalamazoo College? 

Lisa: I fondly remember talking late into the

night with friends, the Bach Festival,

President Weimer Hicks’ dog barking under

my window at Trowbridge, voice lessons with

Dr. Hammar, folk dancing (my favorite gym

elective), foreign study in Madrid, a tall guy

in bell bottoms flirting with me at freshman

orientation, making popcorn and hot

chocolate with my roommate in our room on

cold winter nights, and that the end of

learning is gracious living.

David: I remember looking at the class

syllabi the first day of each quarter and

wondering how I could possibly get

everything done, the very smart people, the

economics faculty speed walking across

campus animatedly debating each other, our

senior economics seminar with its lively

discussions, the close and enduring

friendships we developed from suite living,

the After-Hours Tabletop Stomach Slide

Competitions in Dewing Hall, and the

incredible independence and adventure of

foreign study. 

Who were some memorable teachers, and

what made them special?

Lisa: Dr. Supnick and Dr. Hilberry were

especially memorable because of their

gracious way of eliciting ideas from students.

Dr. Chen taught us about the Chinese Cultural

Revolution in his living room while Mrs.

Chen served us tea. We both appreciated the

hard work of my fellow South Dakotan, Dr.

Stavig, when he was running the Foreign

Study program.

David: Dr. Chen had an incredible impact on

me, even though I never took a class from

him. I had a work-study job with him for two

years, and to this day remain awestruck by his

energy, intelligence, and many talents. The

entire economics faculty was amazing, but I

especially enjoyed Dr. Thomas’s classes.

These professors made the subject come alive

and influenced my decision to become an

economist. Dr. Nielsen was the best math

instructor I ever had at any school. I learned

much about how to learn from Dr. Cummings

with his technique of gentle, but persistent,

questioning.  And Dr. John Spencer was one

of the smartest men I’ve ever known. I

appreciated his patience in explaining topics

that I found very difficult.

Lisa and David Smith

WHY I GIVE
Adam Cermak ’88

What made you choose Kalamazoo College?

I applied and was accepted to the University

of Michigan and Kalamazoo College.

My father impressed upon me the importance

of not being treated as a number only, a

practice in which Kalamazoo College clearly

would not engage.  Kalamazoo’s soccer

program sealed the deal.

What are some of your most memorable

experiences of Kalamazoo College?

The memorable experiences that are

publishable include: playing soccer for Hardy

Fuchs;  WJMD radio shows; the biting cold of

winter in Hannover, Germany; and missing

my senior year while I toughed it out at the

University of Michigan on the first leg of my

3/2 engineering program.
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I have undergraduate degrees from

Kalamazoo College (physics) and the

University of Michigan (mechanical

engineering).  Most people I interact with

professionally recognize and acknowledge the

U of M degree, which is not terribly

surprising and not particularly intelligent.

When talking to people about these dual

degrees, I always say, “I learned how to learn

at Kalamazoo College; I got an engineering

degree from U of M.”

Why do you give to the Kalamazoo College

Fund?

Kalamazoo College’s effect on me and my life

has had staying power. The effect is not up-

front-and-center in my daily life, but is an

enduring infusion of an attitude about people,

events, and things.  I certainly understand that

college is an adventure, as is financing it, so I

try to give something so that some student

who has chosen to go down the same path can

do so a bit more easily.

Adam and his dog Woody 

CAMP KALAMAZOO COLLEGE

Bring your hiking boots, a college-ruled
notebook, and a kazoo!  It’s time for Camp

“K”, a weekend (July 29-31) during which

alumni, their families, and staff and faculty

(both former and current) of Kalamazoo

College come together for education,

recreation, and family fun.

Education: Class sessions by T. J. Smith

(professor emeritus of mathematics), Don

Flesche (professor emeritus of political

science), Con Hilberry (professor emeritus of

English), Bruce Mills (professor of English)

and Joan Esson (assistant professor of

chemistry), as well as Kalamazoo

College students.

Recreation: Hoops with Kalamazoo College

Men’s Basketball Coach Rob Passage ’93; a

picnic at the natatorium, including beach

volleyball and swimming; rounds of frisbee

golf; relaxation and stretching in the

summer sun.

Fun for the Family:A Kalamazoo College

scavenger hunt; a group “whodunnit”

mystery; bug spray and sweat equity at the

College’s arboretum, where the willing will

help with the construction of a bridge over a

small pond; writing and art; singing songs;

and an improv comedy night.

Attendees will stay in the College dorms, with

private bathrooms for each suite of rooms.

All meals will be provided.  

Cost is $175 per adult, and $150 per child,

with recommended children’s ages of 8-13.

Day camp rates are available for those who

live locally.  For more information, contact

Summer Programs at 269.337.7354.  Space is

limited, so sign up today!  Registration

deadline is May 7.

Visit http://www.kzoo.edu/aluminfo/

campk.html for complete schedule,

registration form, and more!

GET CONNECTED
WITH ALUMNET

Alumni information at your fingertips!
AlumNet, Kalamazoo College’s online alumni

directory, allows you to search for fellow

classmates and more.  Update your own

information, plan a gathering in your area,

search for friends in cities you will be

visiting.  It’s free.  It’s secure.  It’s AlumNet.

Register today!

www.kzoo.edu/aluminfo/alumnet/

LEGACY

“K” Tradition Scholarships are awarded to
students who have achieved a high school

grade point average of 3.0 or better and who

have at least one parent classified as an

alumna or alumnus of Kalamazoo College.

The award is $1200, renewable for a four-

year period. The award is open to first year,

transfer, and international applicants.

For more information, see

www.kzoo.edu/admissions.

REGIONAL ALUMNI EVENTS

Seventeen alumni and friends joined Director
of Alumni Relations Carol Dombrowski and

Senior Major Gift Officer Molly Avis at the

Cleveland (Ohio) Museum of Art last

November. Alumna Holly Witchey ’83

gave an overview and tour of the

exhibit “Dukes and Angels: Art from

the Court of Burgundy (1364-1419).” 

Two January Florida events (Fort

Myers and Sarasota) featured Lauren

Puretz ’05, who shared her study abroad

adventure, “A Sojourn in Thailand.” Dian and

Roger Brownell ’68 hosted the Fort Myers

event; Georgia and Dick Meyerson ’49

opened their home for the Sarasota gathering. 

In Washington, D.C. last February, Brad

Smith ’80, chairman of the Federal Election

Commission, gave a talk titled “Thank God

McCain-Feingold Has Cleaned Up the

System, and Other Unhelpful Reflections on

Dealing With Political Corruption.” The event

took place at the Cosmos Club.

Check www.kzoo.edu/aluminfo/ for

Kalamazoo College events coming to your

area. All Kalamazoo College alumni, parents,

and friends are invited to attend regional

events.

NOMINATIONS

The Office of Alumni Relations is accepting
nominations for the following alumni awards:

Athletic Hall of Fame; Distinguished

Achievement; Distinguished Service; and the

Weimer K. Hicks Award. To review award

guidelines and to submit a nomination, visit

www.kzoo.edu/aluminfo/awards.html.

Questions? Contact Carol Dombrowski at

269.337.7302 or cdombrow@kzoo.edu
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SCHOLARSHIP
ENDOWED

With a generous gift to the College, Gene Bissell

’76 (pictured with Executive Director of

Development Lynn Jackson) and his wife Joann

created the Eugene and Janet Bissell Endowed

Scholarship Fund. The scholarship honors Gene’s

parents’ strong commitment to education and will

be awarded to non-Michigan students who wish to

attend Kalamazoo College. Gene was a political

science major who went on to earn his MBA from

the Wharton School of Business, University of

Pennsylvania. During his undergraduate years he

served as a resident advisor, a teaching fellow, and

the treasurer of

Student

Commission.

He studied

abroad in

Madrid, Spain.

Gene is the

president and

chief executive

officer of

AmeriGas

(Valley Forge, Penn.), the

nation’s largest propane

company. “A great liberal

arts educational experience

depends on a diverse

student body,” says Gene.

“My desire is to bring

students who live outside

of Michigan to the educational experience at

Kalamazoo College.”

RECIPROCAL VIOLENCE AND
SPOOKY ACTION

The Kalamazoo College community celebrated appointments

of two faculty members to prestigious professorships with

inaugural lectures by each appointee. Andy Mozina became

the Marlene Crandell Francis Assistant Professor in the

Humanities (awarded to tenure-track faculty). In his

inaugural address, “Reciprocal Violence and Sacrifice in

Joseph Conrad’s Lord Jim,” Andy established the centrality of

sacrifice as a theme in Conrad’s work and the author’s

ambivalence about sacrifice as a result of his background.

Jan Tobochnik is the Dow Distinguished Professor

of Natural Science. His inaugural lecture, “Spooky Action at

a Distance,” focused on the concepts of action at a distance,

emergence, and network theory.

The most beautiful aspect of both

events was the liberal arts nature of the audiences. Faculty

and students representing history, art, biology, chemistry,

English, psychology, Romance languages, math, music, and

sociology joined with various staff members to listen to the

lectures and engage with the speakers. Members of their

respective families joined Andy and Jan to celebrate their

new appointments. Andy’s family includes (left photo, l-r):

front row—Andy and his wife Lorraine; back row—Andy’s

brother Joe and his parents Elaine and Alfred. Jan’s family

includes (l-r): front row—sons Howard and Steven flanking

Jan; back row—Jan’s in-laws Louise and Jerry Claver on

either side of their daughter and Jan’s wife Andrea.
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the farther journey

CONFLAGRATION

A satellite photo suggests the

breadth of the fires that

devastated the Cleveland

National Forest and San

Diego environs in October of

2003. Kalamazoo College

alumna Anne Fege ’73 was

the Forest Supervisor of the

Cleveland National Forest at

the time of the fires. Her

story (page 22) documents

the struggle against the fire

and the lessons learned.




