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Women's Interest Group

The Women*s Interest Group (WIG) is a student organization that was
formed in the fall of 1978 to provide a support group for people on campus
that felt a need and desire to discuss issues concerning women. It also fac-
ilitated the formation of consciousness-raising groups on campus.

The scope of WIG's activities has greatly increased since then. The group
now holds weekly dinner meetings, open to all students, to discuss programs,
business, and matters of special concern to members. A topic for discussion
is usually planned for dinner meetings. Beginning in the spring of 1979, WIG
began conducting women's studies symposia weekly. Symposia are held on Wednes-
day evenings and are open to the entire college community and to the general
public. Topics of symposia attempt to cover a broad range of interests and
issues; symposia have included a lecture about women artists, a celebration of
women which included singing and poetry reading, feminism in foreign cultures,
a lecture about women in Islam, a discussion of pornography, and a discussion
of two Black American women poets. Other activities of WIG include a weekend
retreat this summer and the acquisition of a room in Hicks Center to use as a
women's resource room.

The resource center will eventually contain a small library of books and
periodicals, bibliographies of resources available at local libraries, a col-
lection of women's music, and a file of papers written by students in the area
of women's studies, The room will also provide a meeting place for committees,
a central area to keep records of WIG's activities, and a lounge area for stu-
dents. Anyone who wishes to use the resource center can sign the key out at
the Union Desk., WIG also hopes to establish regular hours when it will be open.

WIG's activities are co-ordinated by a steering committee of three to five
people. This committee does a large amount of organizing for symposiums,
keeps track of subcommittee activities, and provides a nucleus of people others
can approach with ideas, suggestions, and complaints about WIG. All steering
committee decisions are arrived at by consensus. Five standing subcommittees
were established in WIG in the spring of 1980. These five subcommittees are:
safety, community liason, finance, program, and publicity. Ad hoc subcommittees
are established as they are needed.

Through its program and organization, WIG attempts to provide support among
women students on campus and to raise the feminist consciousness of the entire
campus. All members of the college community are welcome at WIG dinner meet-
ings and programs; there are no requirements for participation and no formal
membership exists--everyone is welcome at any time.

-Ruth Moerdyk



Women's Studies Committee

President Rainsford appointed the Women's Studies Committee in June, 1979,
stating in a memorandum to the College community that the committee's purpose
is "to inventory course offerings that could appropriately be grouped under
a women's studies heading, to evaluate the needs of the College with regard to
women 's studies and make recommendations to the provost and to the Educational
Policies Committee."

The committee was formed as a result of much discussion among faculty and
staff about women's studies needs at K, and increased interest in women's
studies among students. Student support for the formation of a women's studies
committee was expressed through a petition drive in the spring of 1979.

Since its formation, the Women's Studies Committee has surveyed faculty
concerning the amount of subject matter in their classes about women and has
conducted faculty workshops on subjects such as counseling women students and
integrating women's studies material into classes. Currently, the committee
is considering the possibility of a women's studies concentration, making use
of classes already in the curriculum. At the committee's recommendation, a
Women's Studies Co-ordinator was appointed this July. The position of co-
ordinator will rotate among various faculty members every two years--Gail
Griffin, Assistant Professor of English, is the current co-ordinator.

Students interested in women's studies can speak to Dr. Griffin, Lisa
Godfrey, Director of Instructional Services and Chair of the Women's Studies
Committee, or any other member of the committee--Dr. Marigene Arnold, Tom
Francis, Dr. Sanford Greenberg, Dr. Berne Jacobs, Dr. Sally Olexia, Eleanor
Pinkham, or Dr. Xathleen Reish. Student Commission appoints four student
members every quarter,

-Ruth Moerdyk



Women's Studies Coordinator

The position of Women's Studies Coordinator was created in July
of 1980 with the appointment of Dr. Gail B. Griffin. Dr. Griffin's
primary purpose in this two-year term position is to serve as an
academic advisor to students with special interests in Women's Studies.
Although the college offers no formal Women's Studies Program, some
courses give special attention to Women's Studies-related themes.

One function of the Women's Studies Coordinator is to be aware of

such courses, as well as Career Development and STP opportunities in
the areas of Women's Studies. Dr., Griffin also serves as a Tresource
to faculty and administrators with questions or ideas about Women's
Studies issues and opportunities. In addition to her new position,

Dr. Griffin also includes among her courses some in Women's Literature.

Dr. Griffin was born in Detroit and attended high school in
Ann Arbor. She graduated from Northwestern University in 1972 with
a major in English and went immediately to graduate school at the
University of Virginia. After obtaining her Master of Arts degree
and Doctorate in 19th Century English autobiography, with a Women's
Studies concentration, Dr. Griffin came, in 1977, to serve as a
Kalamazoo College Assistant Professor of English.

-Sarah H. Colson



The Equal Rights Amendment

The ERA's history goes back to its first introduction in Congress
in 1923. This first attempt was supported and urged by Alice Paul and
the National Women's Party. Many years later, the ERA has still not
become a part of the US Constitution, although many states have added
Equal Rights Amendments to their state Constitutions, The ERA was
Passed by the US House of Representatives on October 12, 1971 and
approved by the US Senate on March 22, 1972, Congress then sent the
proposed amendment to thestates where, just like all Constitutional
amendments, it sought ratification by at least three-fourths of all
state legislatures (three-fourths equalling thirty-eight states).

Hawaii, the first state to ratify the ERA, was followed by
Alaska, California, Colorado, Connecticut, Delaware, Idaho, Indiana,
Iowa, Kansas, Kentucky, Maine, Maryland, Massachusetts, Michigan,
Minnesota, Montana, Nebraska, New Hampshire, New Jersey, New Mexico,
New York, North Dakota, Ohio, Oregon, Pennsylvania, Rhode Island, South
Dakota, Tennessee, Texas, Vemmont, Washington, West Virginia, Wisconsin,
and Wyoming. After they had ratified, Idaho, Nebraska, and Tennessee
tried to rescind ratification. Assistant Attorney General John Harmon,
however, has issued an opinion that declares that States do not have
the power under the Constitution to rescind.

The first deadline by which ERA was supposed to have received
approval by thirty-eight states was set by Congress as March 22,
1979. When it appeared that the ERA would not have the needed thirty-
elght states by that time, a move was staried which succeeded in
extending the arbitrary deadline. The new deadline is June 30, 1982,

There is some ®eling that the ERA is unnecessary. Several facts,
however, dispute this assertion. At the time of the founding of the US
government, women were left out of the Declaration of Independence and
the Constitution. The Constitution was based on English Common Law which,
in fact, 4id not recognize women as citizens or as individuals having
legal rights. Since that time, women's rights have been hindered by
conflicting state laws and inconsistent court decisions. Presently, there
is no clear guide to legislators in writing laws about women, or to Judges
in interpreting these laws. Some argue that the ERA is not needed because
they believe women are adequately protected by the 14th Amendment.
Actually, various court decisions have made it clear that women are not
necessarily protected by the 14th Amendment

The ERA appears to be the most effective way to guarantee women's
rights, It is surely more efficient than using the 14th Amendment as
grounds for a case-by-case challenging of discriminatory laws. The ERA
would keep the gains that have been made in the cause of rights for women
from being at the mercy of the whims of changing Congressional bodies and
state legislatures or of new appointees to the Supreme Court. Basically,
the ERA would, as stated in an official report to the President, the



Congress, and the People of the United States, that came out of the
first National Women's Conference of 1977, "give a clear constitutional
basis for overturning dozens of state laws still on the books that

fail to give equal treatment to men and women."

ERA will:

Enshrine in the Constitution the moral judgment that sex
discrimination is wrong;

Insure that the Federal government and all States review and
revise their laws and official practices to eliminate discrimination
based on sex;

Insure that such laws are not enacted by governments, including
labor laws applying only to women and restricting their job opportunities;

Give Constitutional sanction to the principle (ignored in most fam-
ily law) that the homemaker's role in marriage has economic value that
entitles one to full partnership undexr the law;

Insure equality of opportunity in public schools and state colleges
and universities, in employment training programs of Federal, State, or
local governments, and in government recreational programs;

Insure equal opportunity, priveleges and benefits in all aspects of
government employment, including voluntary admission to the military ser-
vices and military training schools;

Insure that the families of women workers receive the same benefits
as families of men workers under the Social Security laws, pension plans
run by the government at any level, and workers' compensation laws;

Insure that married women can engage in business freely and that they
can dispose of separate or community property on the same basis as
married men;

Allow a married woman to maintain a ssparate legal domicile from
her husband's domicile.

ERA will not:

Alter family structure;

Require the states to permit homosexual marriage;

Have any impact on abortion laws;

Require co-ed bathrooms;

Require mixed teams in contact sports in public schools;



Require that there be as many women as men in combat roles in the
military services;

Take away from State legislatures the right to legislate in any areas
where they now have that power;

Give the US Congress or the US Supreme Court any powers that they do
not now have,

-Sarah H., Colson



Title IX

What is TitTe TX? Title IX is a federal act which prohibits discrimination
in all areas of education on the basis of sex., "Education" is an inclusive

term, encompassing everything from the administration to the classroom, and
extra-curricular activities.

What constitutes a Title IX grievance? Generally speaking, any perceived sex
discrimination entitles one to file = grievance. Grievances could include

blatant sexism in a classroom, unequal funding for extra-curricular activi-
ties, ete,

What is the grievance procedure? Upon perception of a possible case of sex
discrimination, one should follow this procedure:

A). Bring the grievance to the attention of the director of the depart-
ment in which the grievance occured. If action is unsatisfactory or
if such a confrontation is impossible;

B). Bring the grievance to the attention of the college Title IX officer,
Dean Dewey* He will:

1). Consult with the person charged with discrimination in an
attempt to resolve the problem. If this doesn't work;

2). Dean Dewey will establish a neutral three person panel composed
of one administrator, one faculty member, and one student.
This panel will communicate with both the offending party and
the party who filed the grievance. Based upon their investi-
gation of the grievance, they will make a recommendation to
Dean Dewey, who then has the power to enforce it.

3). Continued non-compliance by the offending party will cause the
grievance to be brought to President Rainsford, who is the
final judge in the college grievance procedure,

*A new Title IX officer will be appointed in 1981.

-Cas Smith



Counseling and Health Services Available in Kalamazoo

Catholic Family Services

1826 Shaffer Road

381 -9800 _

This organization offers counseling and therapy to anyome, regardless of
religious affiliation.

Center for Women's Services

Western Michigan University

Ellsworth Hall

383-6097

Open.weélddays 8-5

The Center offers career counseling, personal and professional referrals,
and ongoing skills workshops.

Family Practice Services

252 East Lovell (Bronson Hospital)

320 West Medical Center

383 9960

Open weekdays 8-5 '

. Family Practice Services provides general practitioners for those who do

not have a doctor. Five physicians are associated with the office; however
only one is in the office at a time..New patients have to wait approximately
- four days for an appointment.

First visit-$15.85

Regular patients-$13.35
Pelvic exam-$24

Pregnancy test (need appt. )-$7 50

Help Line
1104 South Westnedge

381 -4357
Counselling for all kinds of emergencies is provided by this organization.

Kalamazoo Consultation Center

3227 South Westnedge
343-6109
This center offers counseling and therapyteo any area resident for a low fee.






