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"We see things not as they 
are, but as we are." 
-· H.M. Tomlinson 

Look Harder 

Arriving at Kalamazoo 
College, I had a carefully 
painted image of what to 
expect: . beautifully rolling 
hills, red brick streets, and 
people diverse enough to 
represent the world. The 
pool of white faces was a 
surprise that crushed my 
expectations, but I looked 
harder for K's claimed 
diversity. It could be found 
when country music down the 
hall irritated me enough to 
turn my rap music up louder. 
Then when I took time to hear 
the languages being spoken 
all around the world, right 
here on campus. As a result, 
I realized again that diversity 
goes deeper than a person's 
outward appearance, I just 
have to look harder to find it. 
--Karen Mabry 

Movie review -- A Night 
on Earth 

On November 3rd, 
1993, C.O.R.D. showed the 
movie, A Night on Earth, in 
an attempt to further show 
how people cope with 
diversity. In a series of 

scenes that are simultan
eously taking place in 
different taxi cabs all over 
the world, the movie throws 
together the most unlikely 
pairs of taxi drivers and 
passengers showing the 
tension, confusion and 
education that come through 
these situations. With both 
wit and humor, the emotions 
of .the characters are 
examined in these situations, . 
often showing naivete .on one 
or both their parts. In all 
scenarios, the characters 
stand strongly for what they 
believe and do not compro
mise their beliefs to suit 
their diverse counterparts. 
Instead, what is reached in 
each scene is an under
standing between the 
characters that they are each 
different, yet still uniquely 
important and capable of 
teaching their own lessons in 
life. 

With an all-star cast •.. 
including Winona Ryder and 
Rosie Perez, A Night on Earth 
is definitely a must see. I 
believe that there is 
something for every taste in 
this movie that proved to be 
hilariously entertaining. 
Most importantly, there ·are 
some important lessons to be 
learned from its characters 
that we cannot afford to miss. 
If nothing else, from 
watching A Night on Earth, 
we can get a good laugh and 
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see how different racial, 
ethnic and socio-economic 
backgrounds can compliment 
each other. On a scale of 1 -
5 the entertainment factor 
was a 4 and the educational 
factor was a 5. 

It was nice to finally 
discover a movie that, while 
wanting to educate, made its 
primary goal to entertain. 
For someone that tends to get 
easily bored, I never felt the 

· urge to turn it offll 
--Anne Dibble 

Ages 4 and up only 

"Won't you tell me, 
tell me how, how to get to 
Sesame Street?" Yup, the 
·return of Cookie Monster, 
Bid Bird, Elmo, Oscar the 
Grouch and Grover that's · 
what this here article is all 
about. Well, actually, it has 
more to do with the way they 
are returning to Sesame 
Street than anyth!ng else. A 
few days ago, I sat down to 
watch the show with a friend. 
I had heard rumors that my 
favorite childhood show had 
become quite multicultural. 
Well, of course I had to see 
this for myself. 

So, I tuned in. The 
first thing I saw was a 
muppet with an enormous, 
sword like nose. Guess who it 
was? Cyranose de'Bergerac, 
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French accent and all. I was 
very impressed to see this 
French actor and playwright 
incor-porated into a 
mainstream American kids' 
show. They had this running 
joke that whenever anyone 
said, "Nose," around 
Cyranose he had a temper 
tantrum. They tried a 
variety of experi-ments with 
the word nose to show him 
how silly his hang-up with 
one word was. One 
experiment they used was, 
they split up the word into 
its components. [NO SE], 
they then slowly brought 
these four letters together. 
Cyranose was fine until he 
saw the letters together as 
nose. It was a very direct and 
humorous method of showing · 
how irrational we can be at 
times. Finally, at the end of 
the show. Cyranose got his 
nose stuck in Oscar's trash 
can after throwing a fit when 
Oscar said, "Nose." 

There was also a skit 
concerning the preservation 
of water in everyday things 
such as brushing your teeth. 
The main theme was, "Don't 
be a waster." It was a very 
humorous little cartoon 
featuring singing water 
drops. A very catchy, fast
paced cartoon geared towards 
the. post-MTV generation. 

Finally, there was a 
cartoon presentation with a 
narrator. This was on a 
schoolgirl's life in a far
eastern country. I failed to 
catch which country because 
of my friend's burning desire 

to watch her soap-opera. 
Anyway, this cartoon 
narrated what the girl did in 
school, what she did at home, 
some traditional holidays, 
ways of dress and some 
landscape and architecture 
typical to this country. It 
was very informative and fun 
to watch. I was a little bit 
jealous that this kind of stuff 
wasn't on when I was a 
regular patron of Sesame 
Street. 

I had fun watching the 
show, as I always do. I'm 
really glad that there are 
programs such as Sesame 
Street which strive to give 
American kids more than the 
alphabet and numbers (in 
English and Spanish, mind 
youll). While the show still 
has a ways to go in alleviating 
certain stereotypes. I do 
appreciate the diversity 
which they constantly display 
and the efforts they make to 
teach our kids that diversity 

· is very positive. 
--K. Rejina lnjety 

National Issues Forum 

This year's National 
Issues Forum sponsored by 
CORD which took place during 
fall quarter was a success. 
Racial Inequality was defined. 
Steps were suggested towards 
a solution to the problem. 
Also postulated was the 
question of what are we going 
to do to solve the problem of 
racial inequality? 
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Through much dis
cussion, the participants 
came up with a list of terms 
to define racial inequality. 
Among these were alienation, 
power, discrimination and 
prejudice. The most impor
tant terms brought up were 
ignorance, hate, fear, and 
misunderstanding. This lead 
to our discussion on the steps 
that could be taken towards a 
solution. 

In this part of the 
discussion, many issues were 
looked at. Some possible 
solutions . suggested were 
education, particularly of the 
young but also of our peers, 
racial identification, and to 
respect cultural differences 
and norms. 

How are we going to 
solve the problem of racial 
inequality? Four methods 
were brought up. First was 

. education of our peers by 
cosponsoring activities, 
discussion groups, and 
becoming more involved with 
the faculty. The second was 
confronting racial inequality 
whenever we are faced with 
it. This includes faculty, 
students, and administrators. 
The third was learning by 
example. We should _live our 
lives in a racially equal 
fashion in order to set an 
example for others. People 
tend to model what they see. 
Finally, the last point was 
self-education. 

With all of these ideas 
in mind, we came out of this 
conference confident that 
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something could be accom
plished and we could be part 
of the process. Plus, we 
weren't forced to eat Saga! 
---Denna Evoe 

Really Don't Give A 

So what is apathy? 
What is non-apathy? Are K 
students apathetic? Are K 
students non-apathetic? 
This is what CORD wanted to 
explore on Wednesday, 
November 1Oth in Hoben 
Lounge. We had noticed a lack 
of involvement in student 
organizations across campus, 
in all classes -- small 
numbers of candidates for 
Student Commission, only an 
average of 8-10 people 
involved in each student 
organization, events with low 
turnout, lack of initiative on 
the part of students 
particularly new students. 
So what happened with the 
forum? 

Well, we began by 
inviting organization heads to 
participate. Amnesty Inter
national, Asian/ American 
Students Association, CORD, 
ENVORG, Student Commission 
and Wesley/ United Campus 
Ministry responded. (FINAC 
and the Women's Resource 
Center wanted to be there but 
had conflicts.) In addition to 
these people, we invited the 
entire campus to attend. A 
total of 13 people, including 
the organization heads, 
responded to the call (out of 

approximately 800 students 
on campus). 

Okay, so let's get 
down to business. What is 
apathy? Not caring? Yes, 
but let's take it a step 
further. Not caring to the 
point of being ignorant? Yes, 
and let's take it one step 
further. Not caring, not 
knowing and not becoming 
involved, not acting on 
concerns and knowledge? 
Yes, this is the perceived 
problem on K's campus. So, 
is this true? Are K students 

· "inv·olved"? 
One important thing 

to remember is that 
involvement doesn't just 
mean involvement in 
organizations sponsored by 
Student Commission; it also 
means committees, theater, 
music, athletics and 
volunteering. It can also 
mean participation in student 
sponsored or LAC events, if 
you go for the experience and 
education, not just for the 
credit (i.e. don't do 
homework or fall asleep). An 
important question may be if 
each person feels a certain 
obligation to Kalamazoo 
College. Do you feel that 
since you attend this school, 
you are part of this school, 
and therefore, you should be 
active in it and care about 
what goes on? 

(I went in with the 
misconception that an 
apathetic person is someone 
who is not involved in some 
student organization, not 
taking into account the time 
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and care involved in 
athletics, theater, music, etc. 
I still do not consider 
academics or work/study to 
be expressions of non
apathy. When someone says 
that they are not involved 
because of academics or 
work/study, I hear excuses 
for not wanting to be involved 
or for not being aware or for 
not caring. Education does 
not happen through osmosis 
or vicariously; it happens 
through active involvement 
and investigation. Unless 
you · work for more than ten 
hours a week and you are 
overloading, you probably 
still have time to care. Just 
look at classmates for 
examples of people who are 
able to manage their time 
between classes, work and 
activities. Also, it is 
important, at least to me, 

. that the definition of apathy 
be more than just "not 
caring," that it include 
ignorance and inactivity, 
because what is the point of 
caring if you are not going to 
seek information and go out 
and do something.) 

It was interesting 
when I, as facilitator, asked 
the question, "What can we 
do to help students move from 
apathy to non-apathy?" I 
never heard a clear response 
or any clear solutions, but 
this is what I did hear: 
-- The K-plan and academics 
tend to get in the way of 
involvement. 
-- One possible method, 
(continued page 4) 



utilized by ASA, is to keep 
the members informed of 
what is going on and to stay 
on task. 
-- It is important to have a 
core group of dedicated 
members, even if it is small 
and then work on having 
more people at the events. 
-- Clearly define goals of 
organization, etc. and make 
sure they are publicized. 
-- Publicity for events is 
key, whether it be signs, 
chalk, or loud music. 
-- Free events with food are 
attractive. 
-- Keep the tone of the 
organization positivel 

It is hard to put this 
all together Into a set of 
solutions that organizations 
can use. What may be 
important is for the 
organizations to listen to the 
above advice, but keep in 
mind, it is ultimately up to 
you to decide your individual 
involvement in this campus. 
----Amanda L. Eldridge 

White Awareness 
Workshop 

"Examining yourself 
to uncover unconscious 
oppres-sive attitudes which 
are prevalent within those of 
us who are raised in this 
society." That is to say, 
those of us who benefit in 
some way from the 
subjugation of another 
people. This is what the 
White Awareness Workshop 
attempts to accomplish. 

The most important 
aspect of the workshop is 
defining what racism is. It is 
Power linked with · racial 
prejudice. A key concept is 
that only with power can one 
be racist. This means an 
oppressed person can be 
racially prejudiced but not 
racist because there is a 
significant lack of power. 

Before we come to 
this realization about 
racism, the participants 
throw out stereotypes 
concerning race, racism and 
etbnicity. Following thi_s we 
examined each of those 
stereotypes, thus bringing us 
to a realization of their 
stupidity. 

Overt and covert 
racisms are then examined. 
This involves some intense, 
sometimes painful explor-
ation of one's own 
experience. There are 
experiences of both 
perpetration and reception of 
racism. Overt racism is the 
blatant and intentional 
actions and thoughts for 
example, calling someone a 
"nigger" or "boy", 
segregated school systems, 
etc. Covert racism is the 
more subtle, sometimes 
unconscious, thoughts and 
actions for example, not 
calling on students of color, 
thinking someon is qualified 

·for a position without looking 
at their resume'. 

Finally, we take a 
very close look at racism as 
it pertains to us in our 
society. We examine the 
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elements, power structures 
and subtle means of 
subjugation. 

Students are asked to 
brainstorm some resolutions 
that are feasible in 
application. These are what 
we brainstormed: 
Awareness: 
- Speak up against racist 
comments 
- Raise consciuosness 
- Practice assertiveness 
- Have knowledge to back up 
your protests , 
- Feel empathy and sympathy 
- Continue· self-education 
. - Question authority 
- ·Share awareness 
- Respect others 
- Be openminded 
- Change racist thinking 
within yourself. 

This article is a culmination 
of previous and recent 
workshops which CORD 
members have participated 
in. The workshops are open 
to non-CORD members, so 
watch for the next one. 
--Amanda L. Eldridge, K. 
Rejina lnjety 
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