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NEW YORK RADICAL FEMINISTSl ACTIVITIES 

New York Radical Feminists was organized in 1969, the term 11 radica l 11 

being used in the literal sense -- 11 from the root" -- since the organ
ization is more concerned with exploring and chan ging the social and 
psycho l ogical roots of sexism than reforming laws. 

Since i ts found i ng, NYRF has been most active in the starting of 
consciousness-raising groups and bringing women's issues to public 
awareness. 

In New York Radical Feminist consciousness-ra1s1ng groups women examine 
the sources of oppressi on and sources of strength in both their personal 
lives and society in general. Often this examination leads to consid 
erable growth in the lives of the participants each of whom begins to 
work in her own way to change the system of sexist oppression. 

As a group, New York Radical Feminists hold monthly general consciousness
rai si ng meetings (open to all women) to study fr om the experience of 
women the institutions that most affect and opp ress women. From these 
monthly discussions, NYRF has organized speakouts and con fer ences to 
explore particular i ssues in depth. NYRF conferences inclu de: 

RAPE SP EAKOUT 
(The first femini st exploration of rape) ...... January, 1971 
RAPE CON FERENCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . March, 1971 
PROSTITUTION CONFERENC E 
(In coalition with The Feminists, The New 
Women Lawyers & the N.D.C . Women's Rights 
Co mm i t tee ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Decem be r , 1 9 7 2 
MARRIAGE CONFEREN CE ............... .. .......... Fe bruary, 1973 
WORKING CLASS WOMEN SPEAKOUT 
(In coa l ition with Professional 
House hold Workers) ..... .. ............. . . ...... October, 1973 
MOTHERHOOD CONFERENCE. . . .......... . . . ......... May, 1974 
RAPE CONFER ENCE 
(In coalition with National Black 
Feminist Organ i zation) ... . . . . .. . .......... . ... Augu st, 1974 
LESBIANISM CONFERENCE 
(In coalition with Lesbian Femi nist 
Liberation) .............. . ... . ......... . . . ... . March, 1975 
WORK CON FER ENCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . In p 1 ann in g stages 

NYRF works to disseminate information and ideas gathered at its' 
conferences through publication of conference materia l. The first 
publication is Ra~e : A Sour cebook For Women by New York Radical 
Feminists editedy Noreen Connell and Cassandra Wi l son (publish ed by 
New American Library, Plume Books in 1974). A vi deo tape reco rd of the 
Marriage Conference, "Marriage: Women Speak Out," a Videowoman pro 
duct i on by Melinda Bikman is also available . 

As for other NYRF publications, New York Radical Feminists have publis hed 
and di stributed the primary guide to consciousness-raising which has been 
adopted by most of the other feminist organization s . The New York 
Radical Feminist monthly newsletter communicates events and news i n the 
femi nist community and serves as a repos itory of decisions formulated 
and projects undertaken by Ne w York Radical Femini s ts. 



Additional activities of NXRf include sponsoring ~omen's cultura1 events 
(film festival, cabaret, poetry readings, plays, slide programs), sending 
delegates to coalitions of New York area women's groups, and addressing 
commun ity groups through the Speakers Bureau. 

THE PHILOSOPHY OF RADICAL FEM INISM 

(The following is a detailed philosophy of radical feminism written for 
the group by Anne Koedt.) 

Radi ca l feminism recognizes the oppression of women as a fundamental 
politica l oppression wherein women are categorized as an inferior class 
based upon their sex. It is the aim of radical femi ni sm to organize 
politically to destroy this sex class syste m. 

As radical feminists we recognize that we a re engaged in a power 
struggle with men , and that the agent of our oppression is man insofar 
as he identifies with and carri es out the supremacy privileges of the 
male role. For while we realize that the liberation of women will 
ultimately mean the liberation of men from their destructive role as 
oppressor, we have no illusion that men will welcome this liberation 
withou t a struggle. 

Radical feminism is political because it recognizes that a group 
of individual s (men) have organized t ogether for power over women, and 
that they have set up in stitut ion s throughout society to maintain th i s 
power. 

A political power in stitution is set up for a purpose. We believe 
that t he purpose of male chauvinism i s primarily to obtain psychological 
ego satisfaction, and that only seconda rily does this man i fest itself 
in econom i c relationships . For this rea so n we do not believe that 
capitalism, or any other economic system, is the cause of female oppression, 
nor do we be l ieve that female oppression will disappear as a result of 
a pure ly economic revolution . The political oppression of women has 
its own class dynamic, and that dynamic must be understood in terms 
previous l y called 11 non-political, 11 namely, the politics of the ego.* 

*We are using the classical definition rather than the Freudian, that is, 
the sense of individual self as distinct from others. 

Thus the purpose of the male power group is to fulfill a need. That 
need i s psychological and derives from the supremac ist assumptions of 
the male identity: namely, that the male ego identity be sustained 
through its ability to have power over the female ego. Man establishes 
his 11 manhood 11 in direct proportion to his ability to have his ego over 
ride women ' s, and he derives his st rength and self-esteem through this 
process. This male need, t hough destruc tive, is in that se nse impersonal. 
It is not out of a desire to hurt the woman that he dominates and de 
stroys her; it is out of a need for a sense of power that he neces~arily 
must destroy her ego and make it subservient to his. Hostility to women 
is a secondary effect: to the degree that he is not fulfi ll ing his own 
assumptions of male power, he hates women for not complying. Similar ly, 
a man's failure to estab li s h himself supreme among other males (for 
example, a poor white male) may make him channel his hostility into hi s 
re l ation s hip with women since they are one of t he few political groups 
ava i l able to him for reassertion. 
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As women we are liv1ng i n a male powe r struc tur e, and our roles 
become necessaril y a funct ion of men . The services we supply a re ser 
vice s to the male ego. We are rewarded ac cord ing to how well we perf orm 
these services. Our ski ll -- our profession -- i s our ability to be 
fem inine: and that i s , dainty, sweet, pas sive, helpl ess, every - giving, 
and sexy-- in other words , everything to hel p reassu re ma n that he is 
pr imary. If we perform successfull y, ou r sk ills are rewa r ded . We 
"marry we ll "; we are treated wit h benevolent pa ternal ism ; we are deemed 
successful women, and may even make the "women's pa ges .'' 

If we do not choose to· perform these ego serv i ces, but in s t e ad 
assert oursel ves as primary to ourse l ves, we are denied the neces sary 
access to alternatives where in we can ma nif est our self - assertion. 
Decision -making positio ns in the var ious job fields are closed to us : 
politics (left, right, or liberal ) a r e barred in any roles other than 
auxiliary; our creative efforts are~ pr io ri judged not serious because 
we are females; our day-to - da y live s are judged fa ilures because we hav e 
not become "rea l women." 

The oppres sion of women is manifested in particula r institutions 
constructed and maintained to keep women in thei r place . Among th ese 
are the ins t i tut io ns of marriage , motherhood, l ove, and sexual inter 
co urse (the f am i ly is incorporated by t he above). Throug h these i n
stitutions the wo man is taught to conf us e her biologica l sexual difference s 
with her total hu ma n poten ti al . Biology is destiny, she is told . Because 
she has childbe aring capa city, she i s told that it i s her functi on to 
marry and have the man economical l y maintain her 'and make th e dec i sions. 
Because she ha s had the phys i ca l ca pacity for sexual interc ours e, she 
is told that se xual i ntercourse too is her func tion , rather than just 
a voluntary act in which she may engage as an expression of her general 
humanity. 

In each cas e her sexua l difference is rati onalized to trap her 
within it. while the ma le s e xu al difference i s rati onalized to tmply an 
access to all areas of human act i vity . 

Love, in the context of an oppressive male - female relationship, 
becomes an emotional cement to justify the dominant- s ubmi ssive relation 
s hi p . The man '' l o v e s " that woman who f u 1 f i l l s her sub m i s s i v e ego 
boostin g role. The woman " l oves " the rr:an she is subm it ting to; that is , 
after a ll, why she "l ives for him." Love, magical an d .systematicall y 
unanalyzed, becomes the emotional rationale for the subm i ss i on of one 
ego t o the other. And it is deemed every woman's natura l function to love. 

Radica l feminism bel i e ves that the pop ul arized version of love has 
thus been used po l itically to cloud and jus tify an oppressive re lat ion 
s hip between men and women, and th a t in reality there can be no genuine 
lo ve unti l the need to control the growth of an ot her i s su bstituted by 
the l ove for the growth of anoth er . 

It is no t only through denying women hu man alt ernat i ves that men 
are able to maintain their positions of power. It is politically nec 
essary for any oppr essiv e group to convince the op pressed that they are 
in fact inferior, and therefore deserve their situation. For it is 
precisely through the dest r uction of women ' s egos that they are robbed 
of their ability to resist. 
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For the sake of our own liberation, we must learn to overco me this 
damage done to ourse l ves by interna l ization. We must begin to reverse 
t he systematic crushing of women•s egos by co nstru c ting alternate se lves 
that are healthy, independent, and self-assertive. We must, i n short, 
he l p eac h other to transfer the ultimate power of judgement about the 
va l ue of our lives from men to ourselves. 

It remains for us as women to fully develop a new dialectic of sex 
cl ass -- an ana l ysis of the way in which sexual identity and i nst i tu ti ons 
reinforce one another. 

HOW NEW YORK RADICAL FEMINISTS WORK 

New York Radical Feminists work in a unique structure in that it is an 
ong oing effort in working democratically without hierarchies of l eade r s. 
The fol l owing is an explanation of the principles ber.ind the NYRF struc 
ture and general operating procedures of NYRF written by Lynne D. Shapiro 
with consensus of the general membership. 

New York Radica l Fem i nists is based on these organ i zing princ i pl es: 

- -committment to the bu i lding of a mass - based feminist movement 
which wi l l both help individual women comb at the problems of 
sexism in their personal lives as well as effectively direc t th eir 
energy to the obliteration of t he structure which create t hose 
problems 

--a flexible non- dogmatic approach to problem solving and decis ion 
mak i ng 

--encouragement of t he growth and expansion of members of t he gro up 
as individuals as wel l as growt h and expansion of t he grou p itse l f 

- - development of organic group cohes i on as opposed to a co hesio n 
forced by external rules and regulations 

--women being radicalized of their own accord and at their ow n pace 
rather than being pressured by a group li ne 

-- enriching members personally not just dra i ni ng them for the cause 
- -strategies which gain the most with least damage to members 
--cautious use of t he mass media 
--mastery of the techniques and distorting effects of t he media 
--being as mi litant as the purposes of the group demand; not being 

revolutionaries for the hell of it 
- - reaching millions of women across the country to create a grass

roots mass movement 

The specific structure set fort h involves: 

-- nu clear, leader l ess structureless groups of no more than 15 with 
some minimum coor di nation between them 

- - groups where women over a period of t i me develop a perso na l 
intimacy and a common political awareness arrived together and 
a group experience 

--a sister system where women work in units of two or three of their 
personal choice 

Five years later, NYRF is still ba s ically operating under these same 
principles (the pri ncip l es being as important as the structure itself). 
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_We operate tn small group~ of usually no more t~an 15 ~ith each woman 
teamtng up with otQers of her choosing for particular projects or aspects 
of projects. However, over the years, we have devel op ed a definite 
structure based on non -hi erarchical democracy--we are not structureless-
the rules of which individuals working in the organizat1on are held 
accountable for. Some of these rules are: 

--no one giving her opinion or statemen t on an issue for the group 
--commitment to the use of the consciousness-raising format (whe re 

we go around giving each woman a chance to s peak unchallenged) 
for discussing issues and coming to decisions 

--approaching issues first from personal experience rather than from 
abstract theoretical consideratio ns or 11 book knowledge 11 

- -n ot endorsing position papers, politicians and people with which 
we are not actively involved 

--no decisions made about our time and energy and money or other 
resources without full discussion at a business meeting or in 
emergencies without contacting other NYRF members 

Moreover, we have developed a communication system that includes: 

--the same Post Office box si nce 1969 
--a monthly meeting that's been held on the first (or as circumstances 

arise, second) Sunday of every month since June, 1971 if not before 
--a regular mail answering person 
--re gular busine ss meetings 
- - a newsletter that ' s been published every month sinc e July, 1971 

which enables members to be informed of the decisions made at 
bus i ness meetings 

--a constant treasurer responsible for f un ds. 

We remain wi~hout offic ial leaders, that is women formally e l ected or 
competing for positions to do the group's work or women who tell other 
women what to do. Instead responsibility is delegated to those women 
who want t o do a particular task. Most work is done by groups and those 
women who work individually are dependent upon the group for support. 
No one wo man is granted power that other women don't have or can 't have. 

We also don't have an official criterion for membership. Membership is 
assumed by those working in the organization or any one who feels an 
affinity with NYRF and where it is at any particular point in time. 
Membership in NYRF is more like a process and commitment that takes place 
over time. A person just coming in should know and understand this. 

Another distinguishing NYRF practice is that we usually reach decisions 
by consensus with much compromising made until consensus is reached. 
Rarely do we go ahead on a 14-12 or even 14-5 vote. 

At the current time NYRF is composed of several small action groups whose 
basic function is communicating radical feminist ideas and analysis. The 
groups function fairly autonomously using the newsletter and twice-
monthly business meetings for communication and requests for time and money. 
The groups include at the present time: 

--Con sciousness raising group Organizing Committee 
--Marriage Conference Book Committee 
--Speaker's Bureau 
--Motherhood Conference Book Committee 
--Lesbian Conference Committee 
--Newsletter Anthology Group 
--~ork Conference ~roup 
--Monthly Discussion 
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Of course we have to deal with personalities and persona1 conflicts. In 
my personal experience , I see as one of our biggest problems that of 
women unwilling to assume responsibility, take initiati ve and get support 
for whatever they want to do and then complain that NYRF does n 1 t do it. 
But on the positive side, again from my own expe r ience , I feel that there 
is a basic willingness to open up and discuss our feelings and a basic 
affinity with other women that makes us listen and try to see the other 
side. This perhaps has kept us together and functioning over the last 
5 years. 

* 11 0 r g ani z i n g the P r i n c i p 1 e s of the New York R ad i c a 1 Fe m i n i s t s 11 

Notes From the Second Year, ed. A. Koedt and S. Fires tone, 1970, pp. 119-20 
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HOW TO CONTACT NEW YORK RADICAL FEMINISTS 

*** NEWSLETTER 
Read women on women --news, rev iews, poetry, announcements, 
discussions, thought. Subscriptions are $3. 00 per year (12 
issues). Make check or money order payable to New Yor k 
Radical Feminists, and send to: 

Lynne Shapiro 
92 Horatio Street 4S 
New York, N.Y. 10014 

*** C- R ORGANIZING 
Call one of these numbers to join a consciousness-raising 
group in your neighborhood in New York City. 

Eastside (all) .. . . . Betty 
Lower Westside . . . .. Betty 
Upper Westside . .... Ellen 
Queens .. . . . ...... Deborah 

*** C-R GUIDE 

989-4847 
989-4847 
866-1356 
741-1698 (evenings) 

If you're beyond t he reac h of our organizers, form your own 
group with our "Guide to Consciousness-Raising, " 25¢ per copy: 

New York Radical Feminists 
P. 0. Box 621, Old Chelsea Station 
New York, N.Y. 10011 

*** MONTHLY C-R DISCUSSIONS 
Held on the first Sunday each month at 8:00 p.m. at the Women's 
Center, 243 West 20th Street. Each newsletter announces the 
topic chosen for the coming month's meeting. 

*** SPEAKERS BUREAU 
NYRF speakers available on all radical fem in ist topics, including 
rape, prostitution, marriage, motherhood, and consc i ousness - rai s ing. 
Get in touch with: 

Marta Vivas (212) 369-0858 
17 East 97th Street 
New York, N.Y. 10028 

or, 
Fabi Romero-Oak (212) 850-8942 
285 Riverside Drive 
New York, N.Y. 10025 

*** NEW YORK RADICAL FEMINISTS CALENDAR AND TEE SHIRTS, cont act: 

Helene Silverstein (212) 243-5663 
270 West 11th Street 
New York, N.Y. 10014 

***FOR GENERAL CONTACT WITH NYRF, write to: 

New York Radical Feminists 
P . 0. Bo x 621, Old Chelsea Station 
New York, N.Y~ 10011 



New Yor k Radic al Feminist s 

INTRODUCTION TO CO NSCIOUSNESS RAISING 

11 We 1 ll have our rights; see if we don•t; and 
you can•t stop us from them; see if you can. You 
may hiss as much as you like, but it is coming. 
Women don•t get half as much rights as they ought 
to; we want more, and we will have it ... 

-Sojourner Truth, 1853-

One of the purposes of consciousness raisi ng is to make us aware 
of the societal pressures that oppress women . Some wome n use the 
awareness gained from cons ciousness raising solely in their personal 
lives without becoming active in the women•s movement. This is a valid 
purpose of consciousness raising. It is hoped, however, that con
sciousness raising will help t o radicalize us, as women, to participate 
tn whatever action is necessary t o change our society. 

Women often feel competitive with other women or isolated from 
them. It is another purpose of consc iou sness rais ing t o break down 
these barriers and encourage open , honest communica t ion among women . 

A third purpose of consciousness raising is to develop pride in 
being a woman through identification with other women. 

The method of consciousness raising may vary from group to group. 
However, through practice and experience we have developed a form at 
that we have found to be the mos t effe ctive. Try to follow this format 
t ha t we have found to be most effective. Try to follow this format 
with your consciousness raising group for awhile. If it works , fine. 
If not, experiment with new procedures and stick to the one that works 
best. 

SELECT A TOPIC . A topic is usually selected at the previ ou s meeting so 
that those who wish to may have time to consider it. The suggested list 
of topics that follows is meant as a guideline and not as a que stionnaire. 
Refer to the list when yo u need to and inclu de what you l ik e. Sometimes 
you may even wish to spend an entire meeting on a single aspe ct of a 
top ic . It is a good idea t o discuss BACKGROUND EXPERIENCES before 
moving on to ADULT EX PERIENCES, etc. This is invaluable for developing 
trust and intimacy within the group. if you plunge into a 11 heavy 11 topic 
such as marriage or lesbianism at your third session, there may be 
women who will feel threatened or defensive, as you will still be rela
tive strangers to one another. 

GO AROUND IN A CIRCLE. This creates a kind of 11 free space .. where women 
can talk about themselves in a way they may never have before. Going 
around in a circle enables women who are more reticent to have the same 
opportunity to talk as more aggressive women. It also helps us to 
listen to each othe r and breaks down feelings of competi tiveness among us . 

ALWAYS SPEAK PERSONALLY, SPECIFICALLY AND FROM YOUR OWN EXPERIENCE. Try 
not to generalize, theorize or talk in abstractions. 

DON l T INTERRUPT, except to ask a specific informational question or to 
clarify a point. If someone else•s experience reminds you of one of 



yours, you might take no tes so that you remember what it is you wish 
to say when it is you r turn. Everyone will get a chance to speak. 

NEVER CHALLENGE ANYONE ELSE'S EXPERIENCE. Try to accept that what 
another woman says is true for her, although it may seem all wrong to 
you. Keep in mind that she may never befo r e have had a chance to talk 
about herself without being interrupted or challenged. 

TRY NOT TO GIVE ADVICE. The purpose of consciousness raising is not 
to help you solve your day-to-day problems (e.g. "How can I become less 
dependent on my boyfriend?" ) but to help you gain strength through the 
knowledge that other women s hare many of your feelings and experiences. 

SUM UP. After each woman has related her personal experience with the 
top1c, the group should try to find the common element and see what 
conclusions can be dr awn . This is one of the most important parts of 
consciousness raising because it is he re that we can begin to discove r 
the nature of our opp res sion. 

We have f ound th a t 8 to 12 women is a good size for a group if 
everyone is to get a chance to speak. Each member should have the 
names, addres s es and ph one numbers of the other me mbers. A group 
usually meets once a wee k and lasts for about 3 hours. Ski pping 
meetings or perennially coming late can create bad feelings and isn't 
conductive to on-going intimacy and growth. By the same token, it is 
not a good idea to add people after say, your third or fourth meeting. 

Groups usually meet in a different woman's home each week. It is 
important to create an atmosphere of informality and comfort. It helps 
to have coffee and something to eat standing by that members can help 
themselves to during the meeting. Also, the group should have privacy. 
Husbands , roommates or parents should either be out of the house or in 
another room for the duration of the meeting. 

Consciousness raising is diffe rent from therapy and encounter 
groups. Although it is often therapeutic, its purpose is not the 
solution of personal problems. Some of the means used in therapy to 
get at the "truth"-- confrontation , challenge, acting-out -- are all 
foreign to consciousness raising. Consciousness raising is, rather, 
free space to talk about yourself as a woman . 

It is a good idea to periodically devote an entire meeting to 
reviewing what each member expects from consciousness raising and how 
the group can best achieve these goals . In addition, to re-evaluate 
the direction of the group, this kind of meeting might also provide an 
opportunity to air person a l dissatisfactions and group problems. This 
is best done in the usual consciousness raising fashion. 

We have found that many of the problems that arise within the group 
are the result of carelessness in using consciousness raising technique. 
Often problems can be eliminated simply by paying particular attention -
for the next few meetings at least -- to the consciousness raising format. 

Occasionally, a member of the group might have an urgent need to 
discuss a current personal problem. An effective way of dealing with 
such a situation is to let her be the first person to speak. Then, when 
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she is finished, try to identify her main emotion or feeling i n the 
situation (e.g., loneliness, ange r, dependency) and use this as the 
topic for the meeting . In th i s way, the wom an who ha s ~rought the 
problem to the attention of the group feels that her problem is shared 
by each of the other memb e rs. This is another way in which we can 
show support toward one another. 

SUGGESTED TOPICS FOR CONSCIOUSNESS RAISING 

BACKGROUND EXPERIENCES 

1. Childhood training for your role as a woman: 
a. Were you treated differently from boys? 
b . What toy s did you have? What games did you play? 
c . What activ itie s were encouraged? Di scouraged? 
d. What did you think it was going to be lik e to be a woman? 

2. Early childhood sexual exper ienc es : 
a. What experience did yo u have with children your own age? 

With adults? How did you fe e l about these exper ien ces at the ti me? 
b. Did these experiences affect your view of sex? Did they affect 

your view of yourse lf as a woman? 

3 .. Puberty: 
a. How did you feel about your bodily changes? Breasts? Body hair? 
b. What happened the first time yo u got your period? Were you told 

what to expect beforehand? Was it a surprise? 
c. What attitudes did you encounter toward your bodily changes from 

your peers? From adults? 

4. Adolescent social life: 
a. How did you spend most of yo ur time? How did your parents feel 

about how you spent your time ? 
b. What sort of relations hips did you have with girls? Did you 

have a best friend? How did you feel about girls your own age? 
What did you talk about with other girls? What were your ac 
tivities? Were there older women that you admired and wanted 
to be like? 

c . What sort of relationsh i p did you have with boys? Did you date? 
Was there pressure from yo ur peer group to date? What were your 
parents ' attitudes toward dating? How did you get your dates? 
What kind of boys did you date? What kind of boys did you want 
to date? 

d. How were your relationships with girls affected by your rela
tionships with boys? Which was more important? 

e . What were your ado lescent sex ual experiences? Did you 11 neck , 11 

11 pet, 11 11 make out, 11 11 go all the way, 11 etc.? Were you concerned 
about your 11 reputation? 11 

5. First adult sexual experience : 
a. Wh at did/does yo ur ' virginity mean to you? 
b. Describe the first time you had sex . What did you think it 

would be like? Did it live up to your expectations? Was it 
voluntary? Was it planned? Were you raped, seduced or pressured? 

c . Did you want to do it again? 
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d. How did you feel about y~urself af terward? Your partner? 
e. Did you tell anyone about it? 

6 . Education·: 
a . What were your parents 1 attitudes towa r d educat i on? Did you 

fee l they had the same attitude for gir l s as they did for boys? 
What were your pare nts 1 academic expectations of you? 

b. What were your teac hers 1 /guida nce co unselors 1 expectati ons 
of you? Di d you feel t hey had different expectatio ns of fe ma l e 
and male stu dents? 

c. What were your own aspirat i ons? Were t here courses t hat you 
wanted to take but were discouraged from tak i ng? What subjects 
interested you most? Did these inte rests change as you wen t 
through school? 

d. What ki nd of student were you? Were you competitive? Wi th whom 
did you compete? 

e. Were you involved in any extracurricular activities? 
f. Was your education rel evan t to what you do now? 

7 . Religion : 
a. What part did religion play in your childhood? Does it play 

the same part now? Wh at effect did it hav e on you as a woman? 
What was your religion 1 s view of women? 

ADU LT EXPERIENCES 

1. Masturb at ion: 
a. Have you ever masturbated? If so , when did yo u begin? What 

connotatio ns did masturbation have for you? 
b . How often and under what circumstances do you mast urbate? How 

do you masturbate? Do you have an orgasm? Do you fa ntasize? 

2. Orgasm: 
a. Have you ever had an orgasm? Hav e you ever faked an orgasm? 

If so, why? 
b . How do you fee l if you do n 1 t have an org as m? 
c. Describe what brings you to orgasm. Can you describe your 

feelings and sensations during org as m? Compare the orgasms 
yo u have dur i ng sex to those you have during masturbation. 

d. To have an orgasm: are you physica l l y aggress i ve? Do you 
communicate to your partner what will bring you to orgasm? 
Do you depend totally on your partner? 

e . Is it necessary for you to have an orgasm in order to e njoy sex? 
Is it necessary that your partner hav e an orgasm in order to 
enjoy sex? Do you feel that your orgasm i s as i mportant as 
your partner 1 s? How important is orgasm, anyway? 

f. How do you feel about the following: vaginal orgasm, clito r al 
orgasm, s i mul taneous orgasm, fr i gidi t y? 

3. Contraception: (withdrawa l , rhythm, pills, diaphragm, condom, foa m, 
IUD, vasecto my, hysterectomy, tuba l ligatio n , etc . ) 

a. Do you use contraception? If so, what method? Have you ever 
used any other s? How do you feel about the methods you have 
use d? 

b . Do~ use co ntr ace ption , or does your partner? Are you satis 
fied with this arrang eme nt? 
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4. Ab ortion: 
a. Have you ever had an abortion? Describe your experience . 

How did you feel about it? Would you have another one? 
b. If you have never had an abo rtion , can you imagine yo urse l f 

in a s i tuation where you would want one? How do .you think 
you would feel? 

5. Lesbianism: 
a . Have you ever wo ndered what it would be like to have a sexu al 

relationship with anothe r woman? Have you ever felt sexual l y 
attr acted to an other woman? Have you ever had a homo sexual 
experience? 

b. If you are not a l es bian, how do you react when you meet a 
woman who you know is a le sbia n? If you are a l esb ian, how do 
you feel about women who are not? 

c . What are socially accepted ways of e xpressing love for ano the r 
woman? 

6. Rape: 
a. Have you ev e r been raped? By a st ran ger, a husband, a friend 

or by someone you knew? What happened? Di d you feel you 
provoked it in any way? Did you ca l l the po lice? If so, what 
wa s their reaction? 

b. Have you ever been coerced into hav i ng sex? Have yo u ever felt 
pressured to have sex with someone when you did n 1 t want to? 

7. Prost itut ion: 
a. Have you ever had se x in exchange for: money, food, entertain 

ment, gifts , security, approva l, etc . ? 
b. Have you e ver wanted to be a prostitute? What do yo u imagine 

it wo uld be li ke? 
c . Have you ever used your s e xua lity to get some thing you wanted? 

8. Marriage/Being Single: 
a. Are you, or. have you been, ma rr ied or in a marriage-type re

lationship? Why did you get married? Does/did be in g married 
live up to your e xpectations? How does/did being married affect 
your self-image? Did/do you find yourse lf operating withi n 
the traditional female/male ro le s? 

b . If you are s in gle, how do you feel about it ? How would being 
married affect your self- im age? Do you fe el pressured by you r 
family or society to get marr i ed? 

c . Do you feel more i mportant, or different, as part of a coup l e, 
or on your own? 

9 . Housewo rk : 
a. How important is it to you to have a clean house? How is your 

self-image re lat ed to the condit ion of your home? 
b. If you're living with someone, who does the housewor k? Is i t 

a shared respons ib ility? If so, is it because of an agreement, 
bec ause one person nags the other , or becau se -both fee l equa l ly 
responsible? 

10. · Preg nancy and Childbirth: 
a. Have you ever been pregnant or borne chil dren? How did you 

feel about yourself du ring preg nancy? What was the att i tude 
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of those around you (i.e., the fatl'ter of the child, your 
parents, your employer, other wome n, men ?) 

b. If yo u have not been pregnant, do you want to be ar chi l dren? 
Under what circumstan ces? How would be i ng pregnant af fect 
your self-image? 

c. If you became pregnant now, what would you do? 
d. How do you feel about giving birth? If you've had a c hild, was 

the labor and delivery what you expected? How did you feel 
ab out the child when you first saw it? 

e . What are some of the myths of preg nancy and delivery? 

11. Motherhood and Childcare: 
a. How does, or wou l d, being a mothe r affect your self-image? How 

would you feel if you couldn't have children? How would de
ciding not to have children affect your self-image? 

b. If you are a mother , what is it like? Does being a mother live 
up to your expectations? Whose decision was it to have children? 
Is bei ng a mo t her different from being a father? How did be 
coming a mother change your life? 

c. I f yo u li ve with someone, do you share childcare responsib i lities? 
I f so, is it because of an agreement, because one person nags 
the other, or because both f eel equally r esponsible? 

d. Do you consider childcare equa l in status to paid work? What 
is yo ur attitud e toward worki ng mot he rs? Work i ng fathers? Do 
you, or would you, use daycare facilities? 

e. What are some of the myt hs of motherhood? 

12 . Di vorce: 
a. Have you ever be en divorced or s epa rate d or c lose to someone 

who has been? How did you feel about it? 
b. If not, how would bei ng a 11 divorcee 11 affect your self-imag e? 
c. What is the marit al status of most of your friends? 
d. If you have been divorced, why di d you stay married as l ong as 

you did? 

13 . Employment: 
a. What we r e your parents' atti tudes toward work? Toward women 

working? 
b . Did your family expect you to get married? To have a caree r? 

To get a job and support yourself? Or what? 
c. What kind s of jobs have you had, if any? What did you like/ 

dislike about them ? 
d. Describe your re latio nships with bosse s or emp loyees of lower 

ra nk, both male and female . Do you feel you have cer tai n 
problems or privileges in your job because you 're a woma n? 
Do you think your job dut ie s would change if a man were t o 
repl ace you? 

e. How do you feel when people ask you 11 Wha t do yo u do? 11 What do 
you say? 

f. If you work full time, do you consider it a 11 j ob 11 or a 11 Career? 11 

Why? 
g. Wh at role does your job play in your li f e? 
h. I f you are married, or in a marriage-type situation, whose j ob 

is considered more important? Who earns more money? 
i. If there were a machine that could give you any job, what button 

would you push? 
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14. Aging: 
a. How old are you? How do you feel about this age? 
b. What age do you consider to be 11 0ld? 11 

c. What relationships do you have with women who are considerably 
older than you? Younger? 

d. How do you feel about getting older? Have you noticed any changes 
in your body? 

e. Are you satisfied with the attentions you receive from men and 
women of your own age? Older? Younger? 

f. Do you, or have you ever, disguised you r age? How do you feel 
when s omeone mi stakes your age? 

g. How do you feel about menopause? What do you know about 
menopause? 

15. Medical/Psychological Care: 
a. Psychological Care. 

(1) Have you ever been in th erapy? Was it with a male or 
female therapist? Why did you go? 

(2) Do you th ink your therapist has/had any prejudice about 
women? 

(3) Did your therapist ever make any sexual advances toward you? 
b. Medical Care. 

(1) Hav e you ever been to a gynecologist? Have you ever had 
a bad experience with a gynecologist-- i .e. , condescending 
attitude, inadequate explanations, careless or brutal 
treatment, sexual advances? 

(2) Do you t hi nk your doctors understood your problems fully 
and had confidence in their treatment? 

(3) If you've ever had a vaginal infect ion , how did it affect 
your feelings about yourself? 

CONTEMPORARY ISSUES 

Here are some questions that concern women. These may be discussed in 
any order and should be approached both from personal experience and 
with abstract thought. 

l. How does the media present women? 
2. How do you feel about your body? Fashion? Makeup? 
3. Describe some patterns in your relationships with men. 
4. What is friendship? What i s love? 
5. What part has competition played in your life? 
6. What is femininity? 
7. What is your mother like? 
8. What are some of the myths of woman hood (i . e . , Prince Charm ing )? 
9. What kind of fantasies do you have? . 

10. How do you handle street hassles and threats of violence? Do you 
feel you can defend yourse lf adequate ly ? 

11. What makes yo u feel secure? 
12. How do you manage money? How important are material possessions to you? 
13. How do you feel about the following: monogamy, polygamy, communal 

living, voluntary celibacy, living alone? 
14. How do you express anger? 
15. What i s non-sexist child rearing? 
16. What are your personal goals? 
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THE LtBERATED WOMAN 

1. What strengths do women have? 
2. What is a liberated woman? 
3. What are some of the problems/pressures of a libe rated woman? 
4 . What is the best way to deal with a woman who is antagonistic 

toward the women's movement? 
5. Can a woman with a 11 raised consciousness 11 still relate to men? 
6 . What is equality? Is this what you want? 
7 . What are th e goals of the women's liberation movement? What are 

the goals of your group? 
8. Is consciousness raising a political action? Is it enough? 

For more information: New York Radical Feminists 
P.O. Box 621 
Old Chelsea Station 
New York, New York 10011 
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